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National Institute of Social Development

Vision
oOoTo be a center of excell ence, nati on:
Education, Training and Resear

Mission

0OTo enhance human resour c etlwoughthe soci a
preparation of competent manpower in social work at all levels,
generate and disseminate new knowledge and technologies for

social work practice, provide specialized services for social welfare

and social development. 0
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Review

The National In8tute of Social Development functions under the purview of the Ministry of Women,
Children and Social Empowerment is the only higher Educational Institute, which provides Social Work
Education in Sri Lanka. The Institute was established as a higheriedunatitute under Act No41

of 1992 and is recognized by the University Grants Commission (UGC) as a degree awarding Institute,
under section 25 of the Universities Act No. 16 of 1978 in the year 2005. Currently it is conducting
courses on SocidVork, Social Welfare, Social Development and Psychological Counseling for Social
Development and number of Diploma Courses for Community Based Correctional Service Qfficers.
order to carry out the above functions successfully, the School of Social Woilkathing Division

and the Research Division are currently functioning as three academic divisions, in addition to the
Administration and Finance Division.

The course curriculums of all postgraduate, bachelors, higher diploma, diploma, certificateammiirses
training and research programs have been prepared based on reports of needs assessments to match with
the national requirement§hese curriculums are prepared in accordance with the recommendations of

the University Grants Commission (SLQF) by profesals, educators and internal staff.

The Bachel ordéds Degree and Master6és Degree in So
School of Social Workln addition,School of Social Workonduct Higher Diploma in Social Work

and Diploma in Social Wé&r The uniqueness of these programs is developing skills based on practical

field training along with theoretical knowledge.

The training Division conducts shedrm and longerm training programs as well as certificate courses
based on Ampara, TalawRanna, Kilinochchi Regional centers and also in Mannar, Jaffna, Vavuniya,
Batticaloa, Kurunegala, Puttalam, Ratnapura districts. These certificate courses atefrshioaining

programs are organized and implemented according to the request of otBerngawt and non
government institutions all over the island with the aim of developing the capacity of the officials in the
field of social development. Also, several diploma courses in counseling, diploma in gerontology and
elderly care and advanced dipla courses in counseling are conducted as fee levying courses. These
courses are conducted in Seeduwa head office as well as regional centers and focusing on the above
mentioned districts. Also, the advanced diploma course in Counseling has been sihrtbd an
necessary measures have been made to develop it into a degree course in Counseling and the current
curriculum has been submitted for the approval of the Ministry of Higher Education.

The research and publication department has launched varioushesdar the development of social
policies. The research reports and books prepared by the Division based on the research can be greatly
used for the development of the social development and social welfare fields. In addition, two researches

havebeerdunched on 6the study of psychosocial ©probl
Covikl 9 viruses and O0the i mpact of waste mamragemen
196.

Four regional centers affiliated to the institute @amstablished and maintained in the areas of
Anuradhapura (Talawa), Ampara, Hambantota (Ranna) and Kilinochchi. The primary objective of
establishing these regional centers is to extend the programs offered at the central office in Seeduwa to
the diverse Simala, Tamil, and Muslim communities residing in various regions across Sri Lanka.
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A permanent building complex of 100,000 square feet is being constructed for our institute in Seeduwa
area. This will give opportunities to promote the number of students enrolled for the studies of the
institute and will be able to start and run new courses according to the existing needs of the country.

The National Budget Department has allocated an amount of 01 billion rupees for the construction of
the building complex. The approval of the Governing Council of the institution has been received to
complete the construction work of this building complex by 31 July 2023. As its first phase, Wing B
building has been completed and currently all the division of the institute are established in this building.
The construction of Wing A building is 98% complete. As soon as the rest of the construction of this
building is completed, the courses will be started in the available space, with the aim of providing the
opportunity for a large number of beneficiaries to study the courses of the institute.

Furthermore, our institution collaborates with both national and international organizations, offering a
diverse range of academic programs. In 2019, a significant milestone was achieved as the institution
entered into a memorandum of understanding with Belgium's Leuven Limburg University. This
expansion of our partnerships has allowed us to broaden our objectives and roles within the community,
facilitating the sharing of valuable national and international experiences. Additionally, the institution
is actively engaged in implementing programs in collaboration with the Asian Development Foundation
and the United Nations Children's Fund.

Graduates who have successfully completed the social work degree program at our institute have found
employment as social work professionals in countries such as Australia, Canada, the United States, and
New Zealand. This not only benefits the individuals but also contributes to the country's foreign
exchange earnings. Furthermore, our institution's graduates have also secured employment
opportunities in both government and non-government sectors, leveraging their professional skills for
the betterment of society.

At present, preliminary efforts are underway to promote institution to university status, and as the initial
step, work is being done to amend the institution's act. Concurrently, the foundational groundwork for
establishing academic faculties, including the establishment of departments aligned with these faculties,
and the initiation of new degree programs, is also in progress. Consequently, the introduction of these
new degree programs will significantly expand the opportunities for a multitude of students to access
higher education.

The institution has made commendable contributions to the achievement of sustainable development
goals through its 71-year history, particularly in its dedication to providing social care to the Sri Lankan
community.

Dr. Raveepdra Withanachchi
Director General (Acting)
National Institute of Social Development
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National Institute of Social Development

Annual Report - 2 022

0 1 Introduction

The National Institute of Social Development establisimeder the Act of Parliament No. 41 of 1992,
started in 1952 as the "Institute for Social Work" with the participation of several voluntary
organizationsWhen it was taken over by the government in 1964, it was renamed as Sri Lanka School
of Social Work.Thereafter the National Institute of Social Development became a degree awarding
institution under Section 25A of the Universities Act No. 16 of 1dN&ijonal Institute of Social
Development

Vision

AiTo be a center of e x c el Soeiad WWerk Educatibn, orareng b a n d
Researcho

Mission

iTo enhance human resources for social devel opme
in social work at all levels, generate and disseminate new knowledge and technologies for social work
practice, provide specialized services for soci a

Objectives of the Institute the objectives of the institute, as stated in the National Institute of Social
Development Act. No. 41 of 1992 are to:

01. Advice the Minister regardg plans, programmes and activities for the development of social
work and social development education

02. Conduct undergraduate and postgraduate courses in social work and social development

03. Conduct and promote studies on the social welfare system anddevabpment programmes

04. Initiate and promote innovative practices in the social work and the social development
education system, including adaptation of technology

05. Provide for the development of professional and managerial competence of personnel in the
social welfare system

06. Make available to the Government and other approved organizations, specialist services in
social work and social development and

07. Co-operate with other institutions having similar objects.

The Institute is engagedvith the following activities to achieve the above objectives

01. Providing professional social work education,

02. Conducting of local and international training programmes in social work.

03. Conducting research in the field of social work, social welfare and social development and
publishing relevant publications

04. Conducting counseling services in the field of social welfare

05. Developing professional and managerial efficiency of #taff of Government and Nen

Governmental sectors involved in social welfare
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06. Providing necessary advice to the Hdwinister to formulate and implement social welfare

policies and programmes

The activities conducted by the National Institute of SociadDevelopment

01. Curriculum development, organizing, conducting and field work coordination of degree
programmes, diplomaprogramms and pargrofessional trainingrogramms in social work.

02. Conducting, promoting and implementing research on social welfdrecamal policy.
03. Doing publications related to social work

04. Conducting seminars and workshops with the financial assistance from foreign and local
organizations to enhance the professional and managerial competence of officers of Government
and NonGovernnental Organizations involved in social welfare activities.

05. Assisting the HornMinister to determine the social welfare policies and providing necessary advice
to make policy decisions and implement social welfsiogirammes.

06. In implementing social welfar plans in Government and N@overnmental sectors, assigning
social work students to those institutions through their projects, providing necessary guidance and
advice for their development, conducting consultancy meetings and conferences to make their
savices more productive.

02. Governing Council

The composition of the Governing Council of the National Institute of Social Development in the year
2022 in terms of sub section 7 (1) of the National Institute of Social Development Act No: 41 of 1992

01. Mr. Neel Bandara Hapuhinne - Chairman, Governing Council, NISD &ecretary,
(Chairman by virtue of office) Ministry of Women, Child Affairs an&ocial
Empowerment.

(From08.07.2020 t31.12.2022

02. Mrs. M.T.R. Shamini Attanayake

Director General (Acting) NISD
(From 2020.07.08 up to date)

03. Mrs. A.P.L.D.D.N. Fernando - Member(From 2020.07.08 to 2022.03.01)
04. Mr. D.K.R. Balasooriya - Member (From 2022.03.02 up to date)
05. Prof. Lakshman Dissanayake - Member(From 2020.02.28 up twate)

06. Prof. Premakumara De Silva - Member (From 2020.07.08 up to date)
07. Prof. R.M.K. Rathnayaka - Member (From 2020.07.08 up to date)
08. Dr. Iresha Darshani - Member (From 2020.02.28 up to date)
09. Mr. Jagath Wellawatta - Member (Fron2020.02.28 to 2022.04.07)
10. Dr. R.M.K. Rathnayaka - Member (Fron2 0 2 2 . up4o.ddted

11. Mr. Gotabaya Jayarathne - Member (From 2020.02.28 up to date)
12. Ms. Chandima Wickramasinghe - Member (From 2020.02.28 up to date)
13. Mr. D. Widanagamachchi - Member (From 2020.02.28 up to date)
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14. Mr. Sisira Rathnayaka - Member (From 2020.02.28 up to date)
15. Mr. Roy Nilantha Silva - Member (From 2020.02.28 up to date)
16. Mr. T.N. Hettiarachchi - Member From2020.05.18 up to date)
17. Ms.S.D.L.Silva - Member(From2 0 2 2 . up @o.d&xd

03. Academic Affairs Board

The board of academic affairs appointed as per the provisions stipulated in the section 10(1) of the
National Institute of Social Development Act No: 41 of 1992

01. Mr. Neel Bandara Hapuhinne

Chairman, Academic Affairs Board, NISD &
SecretaryMinistry of Women, Child Affairs and
Social Empowermen{From08.07.2020 to
31.12.2022

Director General (Acting) NISD
(From2020.07.08 up to date)

03. Prof. W.M. Dhanapala - Senior Lecturer, Faculty of Social Sciences,
University of Sri Jayawardhanapura

02. Mrs. M.T.R. Shamini Attanayake

04. Dr. Sunil Jayantha Nawarathne Director GeneralNational Institute of Education

05. Dr. Upali Pannilage - Dean - Faculty of Humanities University of
Ruhuna

06. Prof.Subangani M.K. Herath - Senior Lecturer-aculty of Sociologylniversity of
Colombo

07. Prof.AW.K.W. Subasinghe - SeniorProfessorUniversity of Kelaniya

08. Dr. S.M.A K. Samarakoon - HeadDepartment of Commerce and Managem:

University of Kelaniya
09. Mrs. V. Vasudevan - Director (Training)
National Institute of Social Development

10. Mr. K.M.Y. Karunarathne - Director (School of Social Work)
National Institute of Socidbevelopment

11 Mr. M.S.M. Asmiyas - Director (Social Development Policy Research :
Publication)

National Institute of Social Development
12. Mrs. C.H.D. Hettiarachchi - Registraii NISD, Secretary to the AAB
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04. Audit and Management Committee

01. Mrs. A.P.L.D.D.N. Fernando - Director (Department dflanagement Servicgs
From2 020 .102022. 03. 01

02. Mr. D.K.R. Balasooriya - ChiefFinancial Officer Ministry of Financ&From
2022.03.02 up to date)

03. Mr. D. Widanagamachchi - Retired Assistan®ecretary (Ministry of Finance)
04. Mr. Roy Nilantha Silva - Management Consultant (Knowledge Village Pvt.
Ltd.)

05. Mrs. D.M.G.D Malkanthi - Chief Internal Auditor (Ministry of Women,
Child Affair and Social Security)
06. Mrs. D.L.D. Gunathilaka - Audit Superintendent (National Audit Office)

Participation from the National Institute of Social Development

01. Mrs. M.T.R Shamini Attanayake

Director General (Acting), Additional Director
General (Academic)

02. Mrs. L.K. Pushpakanthi - Director (Admin and Finance)
03. Mrs. U.D.D. Ushetti - Internal Auditor
04. Mrs. E.H. Lasika Maduwanthi - Accountant

05. Staff of the Institute
(A) Academic Staff

The composition of the academic staff of the National Institute of Social Development yeathe
2022 s as follows.

01.Mrs. M.T.R.S. Attanayake - Additional Director General (Academic) from
16.01.2017

(1) The number of employees in theschool of social workis as follows

01. Mr. K.M.Y. Karunaratne - Director (School of Social Work) fror4.01.2017 to date

02. Mr. Vardharaja Jayaruban - Lecturer Il from 03.07.2006 to 02.07.2012

Lecturer | from 03.07.2012 to 31.07.2017 &

Senior Lecturer from 01.08.2017 to date

Lecturer Il from 03.07.2006 to 06.07.2012

SeniorLecturer from 01.08.2017 to date

04. Mr. U.L.M. Ashkar - Lecturer Il from 02.03.2009 to 01.03.2015,
Lecturer | From 02.03.2015 t

05. Mrs. C.M. Munasinghearachchi-  Lecturer Il from 16.03.2013 to date

06. Mrs. V.V. Balamathi - Lecturer Il From 16.03.2013 to date

07. Mrs. H.M.D.S. Herath - Lecturer Il From 02.05.2014 t

03. Mrs. E.AM.S.G. Wijesekera
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08. Mrs. HM.S. Niroshani

09. Mrs. L.C. Inoka Jayasena
10. Mrs. Y.H. Samudharika Silva
11. Ms. A.M. Manamudali

12. Mrs. A.P.L. Buddhi Nirukshi
13. Mr. D.M.W.K. Chandrasiri

Lecturer Il From 02.05.2014 to date
Lecturer Il from 01.12.12.2015 to date
Lecturer Il From 01.12.12.2015 to date
Lecturer 112018.08.01 to date

Lecturer from 01.08.2018 to date
Librarian from 01.06.2015 to date

(2) The number of employees in the training division is as follows.

01. Mrs. Varadagowry Vasudevan
02. Mrs. Deepthi Niroshika

03. Mrs. KumudiniWedisinghe

04. Mr. B.K.S. Karunaratne

05. Mr. P.C. Hettiarachchi

06. Mrs. AM.K.L. Adhikari

07. Mr. A.H. Ubayadullah

08. Mr. J.H.I. Prasad

09. Mr. T. Tarshan

10. Mr. Y.M. Nimsath

11. Mrs. B.G.l. M. Samarasinghe

Director (Training) 2015.05.05 to date

Training Officer 1l from 01.03.2007 to 28.02.2013
Training Officer | from 01.03.2013 to 31.07.2018
Senior Training Officefrom 01.08.20180 date
Training Officer 112011.05.01 to 2019.09.30
Senior Training Officer from 01.10.2019 to date
Training Officer Il from 01.08.2013 to date
Training Officer Il from 01.08.2013 to date
Training Officer Il from 01.08.2013 to date
Training Officer 1l from 01.08.2013 to date
Training Officer Il from 01.08.2013 to date
Training Officer Il From 02.09.2013 to date
Training Officer Il from 03.07.2017 to date
Training Officer Il from 03.07.2017 to date

(3) The number of employees in the research division is as follows.

01. Mr. M.S.M. Asmiyas
02. Mr. J.K.P.U. Keerthi

03. Mr. S. Hariharathamodaran
04. Mrs. B.A. Niluka Wijebandara
05. Mrs. H.K.S.K. Sirikumara

06. Mr. A.H. Indika Sanjeewa

07. Mrs. K.C.K. de Thabrew

08. Mrs. S.H.N. Madushani Silva
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(B) Non-academic staff

The composition of the Administrative Division of the National Institute of Social Development for
the year 202is as follows.

01. Mrs. M.T.R.SAttanayake - DirectorGeneral (Acting) from 01.01.2019 to date

02. Mrs. L.K. Pushpakanthi - Director (Administration and Finance) from
01.03.2017 to date

03. Mrs. C.H.D. Hettiarachchi - Registrar from 16.09.2013 to date

04. Mrs. U.D.D. Danushka Ushetti - InternalAuditor from 17.10.2011 to date

05.Mrs. E.H. Lasika Maduwanthi - Accountant from %.12.2021 up to date

The number of employees in the Administrative Division is as follows.

Designation Approved  Permanent Secondment Casual
Cadre basis
01. Accounting Officer 01 - -
02. Assistant Registrar 01 - -
03. Computer Programmer 01 01 - -
04. Project Programmer 01 01 - -
05. Management Assistant 34 32 - -
06. Hostel Keeper 01 01 - -
07. Audio Visual Technician 01 - - -
08. Audio Visual Assistant 01 01 - -
09. Translator 02 01 - -
10. Driver 09 08 - -
11. Office Assistant 15 13 - -
12.  Programme Assistant 04 03 - -

(Centre in Charge)
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School of Social Work
Progress from January to December 2022
Programs and activities included in the action plan

S. Project/ Date of No. of
No. | Programme/ Place | Commence | Allocation Expenditure Balance Students
0 1 | Bachelor of Social 30
Work 2017/2018
(English Medium)
NISD
02 | Bachelor of Social2022. 1 English4 2
Work 2018/2019 2022 . 1
(English Medium)l 2022 . 1
NISD 2022.1
Service Deilivery
programme
(Divisional
Secretariat Negomba 1 378
03 | Bachelor of Socia| 2022 . 1 Extra allocation| \ 1 41 8 Sinhala-3 0
Work 2019/202002 022 . 1 36, 67 ' ' No Tamil-2 4
(Sinhala, Tamil,| 202 2 .-1 English-2 0
English Medium)| 202 3. 0
NISD
04 | Bachelor of Social2022.-1 Sinhala-8 3
Work 2020/20241 2022 . 1 Tamil-6 7
(Sinhala, Tamil,l 2022 .-1 English-2 3
English Medium)| 2023 . 0
NISD
0 5 | Bachelor of Social 2022 .-1 Sinhala-1 7
Work 2021/202212 022 . 1 Tamil-1 8 7
(Sinhala, Tamil,j| 202 2 .-1 English-6 9
English Medium)| 2022 . 0
NISD
0 6 | World Social Work| 202 2 .-0 21,400 . 21,40 No Beneficiaries
Day (Divisional| 202 2. 0 500
Secretariat Negombo
0 7 | Institutional Bursary | 202 2 .-0 3,100, 3032 000 68, 00139
Bachelor of Social2022. 1
Work 2018/2019
(Sinhala, Tamil,
English Medium)
Bachelor of Social
Work 2019/2020
(Sinhala, Tamil,
English Medium)
Bachelor of Social
Work 2020/2021
(Sinhala, Tamil,
EnglishMedium)

Annual Repori 2022 -7-




National Institute of Social Development

Programs and activities included in the action plan

School of Social Work
Progress from January to December 2022

S. | Project/ Programme/ Place Date of No. of
N Commence Allocation Expenditure Balance Students
0.

1 | Master of Social Work 2022.11 1,952,500.00 1,552,217.521  400,282.48| English-
2021/2022 (English) 08
NISD

2 | Master of Social Work 2022 .-11 7,229,900.00 98,624.00| 4,606,310.00 Sinhala-
2020/2021 2023.03 21
(Sinhala/Tamil/English) Tamil-2 5
NISD English-

19

3 | Master of Social Work 2022 .-11 7,940,500.00 No expenditure| 7,940,500.00 | Sinhala-
2021/2022 2023.03 has been 25
(Sinhala/Tamil/English) incurred in this Tamil-3 5
NISD year English-

25

4 | Diplomain Social Work 2022 .-05 819,00.00] 439,800.00, 379,200.00| Sinhala-
2022/23 2022.12 15
NISD 2022 .12
Online

5 | Diploma in Social Work Temporary 386,000.000 11,490.00f 374,510.00| Sinhala-
(Samurdhi Officers) stopped 22
2020/21
NISD
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Progress from January to December 2022

Programs and activities included in the action plan.

Trainings conducted free of charge with funds allocated from the accoumio 1

- Ranna Training Centre

SIN Financial Progress up to 2022 December
Name of 'the programme/ Date of
medium/Center o Funds
Commencemen] beneficiarieg -
. allocated for Expenses Remaining
ending date
15t Account
1 The F'summary report of thg  09.06.2022
proposed Honors Degrg 24.06.2022
Program has been receivi 05.07.2022
and submitted to Ministry| 12.07.2022 30 12,535.00
Final report to be received 27.07.2022 . 45,000.00
technical committee has be¢ From 0F'to Acgdeﬁ[nlc 175,000.00 35,000.00 32,465.00
formed in this regard on th  30.09.2022 @ 50,000.00
guidance of the Academi 5.10.2022
Affairs Board 10.10.2022
25.11.2022
2 Shot Term training prograrn
for preshool teachers i 24.02.2022 68 10,000.00 7,630.00 2,370.00
Thalawa Centre
3 Short Term training on skil
devel opment
conducted ~at Kilinocheh -, ; 5 5025 55 10,0000.00 8,865.00|  1,135.00
Regional Center
Group 11 9.00 am to 12 noot
Group 2i 1.00 pmi 4 pm
4 A short term training or
Social Work Skills  for 57
Livelihood Development wa 25.03.2022 Conducted Free aZharge
conducted at Kilinochch
(Based on Sawbagya Week]
5 A shortterm training on
capacity building off
community organizations wa
conducted by  Ampari 29.03.2022 66 10,000.00 6,550.00 3,450.00
Training Center in
Sammanthurai Divisiona
Secretariat.
6 Community awarenes
program in Monaragala an 2022.089 and | 5,.,q_g, 10,000.00 6,600.00|  3,400.00
Moragahapallama G 30
Division
7 Skill training for preschool
teachers and school teach¢ 14 93 2022 60 10,000.00  10,000.00 00
in Kalmunai Education Zone
8 Short Term Training in 'Skill
Development and Elder Car 30.03.2022 25 10,000.00 7,815.00 2,185.00
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Training for Student
supervisors i Training
Division, NISD

30.03.2022

10

15,000.00 15,000.00 00

10

Short term training on Chi
Care Management in Northg
Province Training Program
Child Care (Tamil Medium
Online) Kilinochchi Trainini
Center

21.06. 2022

66

Conducted onlinéree of charge

11

Short Term Training Prograr
onr Happy Family Life for
Maruthanga Elderly Societ;
(Tamil Medium), Conducte(
by National Institute of Socia
Development - Kilinochchi
Regional Centre

23.06.2022

40

20,000.00 20,000.00 00

12

Capacity Developmen
Training Pr o
Medium) for  Tangalla
Samurdhi Community
Development  Organizatiol
Leaders i Conducted by
National Institute of Socia
Development 1 Ranna
Regional Center

22.06. 2022

30

10,000.00 4,405.00 5,595.00

13

Short Term Training Prograr
on Project Management f
Tangalla SamurdhiOfficers
(Sinhala Medium) -
Conducted National Institute
of Social Development-
Ranna Regional Center

23.06.2022

28

10,000.00 4,405.00 5,595.00

14

Short Term Training Prograr|
on Classroom Manageme
for  Preschool Teacher
through Online Mode (0f
Days)- Conducted National
Institute of Social
Development - Thalawa
Center

15,16,17,1&€
and19 .08.2022

110

10,000.00 7,200.00 1,800.00

15

Short Term Training Prograr|
in Elderly Care conductel
through online mode fo
G.E.C. Advanced Leve
students- Kilinochchi Center
(03 Days)

2324 and 25
.08.2022

30

Conducted onlinéree of charge

16

Short Term Training Prograr
on Leadership Developmel
for Prefects of Wadiagod
Schooli

Conducted by Rann|
Regional Center

09.09. 2022

25

10000.00 9,680.00 320.00

Annual Repori 2022
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17

Short Term Training Prograr
on Case Management fi
Social Workers Kilinochchi
Regional Centre

19.09.2022

23

10000.00

9,750.00

250.00

18

Short Term Training Progratr
on Community Developmern
for indigenous Community o
Aligambai Area, Ampara-
Regional Center Ampara

09.09.2022

71

5000.00

4,970.00

30.00

19

A short term Awarenes
program on youth
development conducted fq
parents and students |
Saddhatissa Primary Schdaol
Conducted by  Ampari
Regional Centre.

13.09.2022

25

5,000.00

5,000.00

00

20

Short Term Training Prograr
on Social Work Interventior
for Community Training for
Counselors  attached 1
Ministry of Women, Child
Affairs and Social
Empowerment

14.10. 2022
27.10.2022

210

21,000.00

19,950.00

1, 0050

21

Short Term Training Prograr|
in Educational Counseling fc
Counseling Teachers ¢
Anuradhapura  District T
Conducted by  Thalaw;
Regional Centre.

15.11.

35

10, 00

9,91

85.

22

Awareness  Program  fc
Gamunu Maha Vidyalalysd
Students on the theme |
Psychosocial Developmeiit
Conducted by Talawi
Regional Center

17.11.2022

300
Students

36
Teachers

Free of Charge

23

Short Term Training Prograr
on Capacity Development fc
Thambutthegama Mahawe
Officers (Social
Development) T Conducted
by Thalawa Regional Centel

16.11.2022

50

Free of Charge

24

Short Term Training Prograr|
on Waste Management fq
Officers of Talawa Divisional
Secretariati Conducted by
Talawa Regional Center

16.11.2022

135

Freeof Charge

25

Short Term Training Prograr
on Guidance and Counselir
for A Level Students in Jaffn
Manippai -  Kilinochchi
Regional Center

10.10.2022

51

10>000.00

10,000.00

00

Annual Repori 2022
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26 | Short Term Training Prograr
on Stress Management al
Leadership skills for Student
of Arakiyala Muslim Schoal
Conducted by  Thalaw;
Regional Centre

16112022 119 10,000.00 9,912.00| 88.00

27 | Short Term Training Prograr
on Suicide Prevention fo
Community Leaders -
Ampara Regional Center

30112022 25 10,000.00 9,860.00| 140.00

Total Number of Beneficiaries 1 80

Fee levying course conducted by NISD

Date of Funds
Name of the
Commenceme Number of allocated Total o
S.No| programme/ . o Remaining
i nt, ending participants for 1% Expenses
medium/Center
date Account

1. Certificate course in Chilg

Focused Community

_ no expenses

Development. Fieldwork i

o 27.01.2022 18 209,000.00| incurred so 209,000.00

is in progress. Sponsored ;

ar

by Holy family

headquarters.
2. Training Program funded

] ) 27 and
by Asia Foundation for
] 29/08/2022Q 3
Court Family Counselors q 50 261628128 2, 02M®M,0 595, 5
an
appointed by Judicial
PP . y . 0 MO 027

Service Commission.
3. The Training of Trainers

(ToT) program organized

. . from
by the Kilinochchi
o | 22.03.20220 09 162,000.00 7,00| 155, 0
Training Center on Social
30.09.2022

Development was

conducted online
4. The Inauguration

Ceremony of the Social

. no expenses
Work Certificate Course i
. 27.12.2022 600 696,000.00| incurred so | 696,000.00
for Samurdhi ¢
ar
Development Officers
was conducted
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A shortterm training
program on writing
project proposals was
conductedor
Development Officers
attached to Ministry of
Environment. The
program was organized
by the Ministry of
Environment and funded
by IUCN

25.05.2022
05.07.2022

400

27,000.00

no expenses
incurred so
far

27,000.00

Certificate course in Chilc
FocusedCommunity
Development.

T Tamil Medium2022

08.12.2022

19

20 900.00

no expenses
incurred so
far

209,000.00

Total

1096
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Training Division

Progress from January to December of the year 2022

Programs / activities included in the action plan

Diploma Courses (Fee levying)

S-No No. of Progress Financial progress (Rs)31.12.2022
Name of the Date of students .
program, commencemen Current _ Expenditure| The total The total The
medium and Date of 53 g & | Progressin | estimate amount costis Rs. | balance
the place of ;ﬁ?gf&'&g 33 5 é gtltr(;zrrltt allocated is amount is
conduct duraion E %% é Course (45 Rs. Rs.
z = < | hours per
subject)
Academic Year 2019/2020
1 2019/2020 certificate
DipIo/ma in 2019/06/09 awarding
. 2021/04/30 51 44 . | 2,601,000.00{ 2,151,000.00| 1,498,548.48 652,451.52
Counseling 21 Months ceremony is
(Jaffna) Tamil to be held
2 2019/2020
Diploma in )
Counseling 1000612019 | . | reTS'LTt:rt':'be
Kurunegah 21 Months released
(Sinhala)
(DCBC)
3 2019/2020 The final
Course in results to be
Counseling 17/06/2019 20 19 released 7,515,500.00 5,671,500.00| 4,481,582.47| 1,189,917.5
Ratnapura 21 Months
(Sinhala)
(DCBC)
4 2019/2020 The final
Diploma in results to be
Counselingi 20/06/2019 40 38 released
Matara 21 Months
(Sinahala)
(DbCBC)
5 2019/2020 The final
Diploma in results to be
Counseling- 15/07/2019 31 27 released 1,632,000.00] 1,256,000.00{ 573,298.33| 682,701.67
. ; 21 Months
Kilinochchi
(Tamil)
6 2019/2020 certificate
Diploma in 24/08/2019 awarding
Counseling- 21 Months 45 33 ceremony is| 2,295,000.00, 2,040,000.00| 1,430,159.59| 609,840.41
Talawa to be held
(Sinhala
7 2019/2020 certificate
Dlploma.ln .. 12/12/2019 50 38 awardlng_ 2,550,000.00 1,959,000.00| 1,442,762.25| 516,237.75
Counseling i 21 Months ceremony is
Kandy (Tamil) to be held
8 2019/2020
Diploma in The final
Counseling 07/12/2019 42 20 results to be| 2,142,000.00{ 1,690,000.00| 1,038,480.87| 651,519.13
21 Months
Puttalam released
(Tamil)
o 2919/202_0 30/11/2019 certificate
Diploma in 40 23 .
. 21Months awarding
Counseling-
Annual Repori 2022 -14-
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S-No No. of Progress Financial progress (Rs)31.12.2022
Name of the Date of students .
program, commencemen Current _ Expenditure| The total The total The
medium and Date of 53 g & | Progressin | estimate amount costis Rs. | balance
the place of ;ﬁggf&'&g 33 5 c;E gtltr(rjzrrltt allocated is amount is
e
conduct duraton | 592 & | Course (45 Rs. Rs.
z = < | hours per
subject)
Ampara ceremony is
(Sinhala) to be held
Total 382 | 301
Academic Year 2020/2021
1 2020/2021
Dlplomalln 15/08//2020 Field W(?rk is
Counseling- 46 46 on going 2,346,000.00| 1,894,000.00| 1,714,791.39| 179.208.61
. ; 21 Months
Kilinochchi
(Tamil)
2 | 2020/2021
Diploma in The final
Counseling - 28/08/2020 48 37 results to be| 2,448,000.00{ 2,209,700.00| 1,889,631.15 320,068.85
21 Months
Ratnhapura released
Sinhala
Total 94 83
Academic Year 2021/2022
1 2021/2022
Diploma in S49 | Field Work
Counseling 07/03/2021 127 T-43 has been 6,171,000.00| 5,725,000.00| 1,934,606.98| 3,817,393.02
Seeduwa 21 Months E-23 | completed
(Sinhala,
Tamil, English)
2 2021/2022
Diploma in Field Work
Counseling- 28/08/2021 57 43 has been | 2609.000.00 26 0@000| 950, 7(1. 658,
21 Months
Thalawa completed
Sinhala
3 2021/2022 Conducts
Diploma in classroom
Counseling 04/12/2021 lectures for
Ampara 30/07/2023 59 44 the second | 2,907,000.00, 2,356,000.00| 1,291,271.92| 1,064,728.08
(Tamil) 21 Months semester. 93
hours
completed.
4 2021/2022
Diploma in 24/04/2021 Field Work
Counseling 15/12/2023 44 44 hasbeen 2,244,000.00, 2,069,000.00, 706,521.21| 1,362,478.79
Trincomalee 21 Months completed
(Tamil) 7
5 2021/2022 Conducts
Diploma in classroom
Counseling 04/12/2021 lectures for
Kandy 30/07/2023 61 42 the second | 3,009,000.00, 1,551,000.00{ 1,422,573.92| 128,426.08
(Tamil) 21 Months semester. 93
hours
completed.
6 2021/2022 Conducts
Diploma in classroom
Counseling 3/07/2021 lectures
Jaffna (Tamil) 21 Months 44 33 related to 2,295,000.00 2,025,000.00] 471,351.56| 1,553,668.44
second
semester.
Annual Repori 2022 -15-
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S-No No. of Progress Financial progress (Rs)31.12.2022
Name of the Date of students
program, commencemen Current _ Expenditure| The total The total The
medium and Date of 53 g & | Progressin | estimate amount costis Rs. | balance
the place of ;ﬁggf&'&g 33 5 c;E gtltr(rjzrrltt allocated is amount is
conduct duraion E -%% é Course (45 Rs. Rs.
z = < | hours per
subject)
Completed
90 hours
Total 392 318
Academic Year2022/2023
1 2022/2023 Conducts
Diploma in classroom
Counseling 30/07/2022 35 35 Iectureg relate
Hatton, Kandy 21 Months 30 30 to First 3,009,000.00 1,551,000.00| 1,313,401.04| 237,598.96
and Batticaloa 23 23 | semester. 10t
(Tamil) - hours
Completed
2 2022/Diploma st
in Coungeling 08/01/2022 1c|§sesn:oes:§r
31/01/2024 6 4 51 2,939,000.00] 2,939,000.00| 1,102,657.98| 1,836,342.02
-Kurunegala 21 Months lectures are
(Sinhala) completed
3 2022/2023 The
Diploma in examination
Counseling - 16/01/2022 28 28 of the first 2,052,000.00 1,53,500.00] 341,849.53| 811,650.47
Seeduwa semester has
(Sinhala) been
completed.
4 2022/2023 1stSemestel
Diploma in 40 34 Classroom
Counseling - 03/04/2022 lectures are No expenditure has been
34 33 4,998, 4,998, |. S
Seeduwa 21 Months 57 20 conducted. incurred in this year
(Sinhala, 189 hours
Tamil, English) completed
5 2022/2023
Diploma in
Counseling
Ranna 12/03//2@2 1st semester|
Sinhala 21 Months 25 19 I(e:(lziljzz(;rrne 23 970l 2 221 No expenditure has been
Medium - 09/04/2022 25 20 completed ' ' " | incurred in this year
2022/2023 21 Months
Diploma in
Counseling
Ampara
6 2022/2023
. . 1st semester|
Diploma in Lectures are
Counsleingi 07/05/2022 .
. 62 56 on going. 3,012,000.00{ 1,612,000.00{ 383,479.71| 2,628,520.29
Vavuniya, 21 Months
Tamil 189 hours
medium completed
Total Number of Students | 393 352
2022/2023
Annual Repori 2022 -16-
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S. Programme No. of Current number
No. registered of students
students
1 | Academic Year 2019/2020 382 301
2 | Academic Year 2020/2021 94 83
3 | Academic Year 2021/2022 392 318
4 | Academic Year 2022/2023 392 353
Total number of students in diploma 1260 1055
courses
Total number of diploma course holders 55
Total number ohigher diploma course holders 14
Total 56
Social Development Policy, Research and Publications Division
Progressi From 15t January to 315t December2022
No Name of the Name of the Place Proposed | Physical Progress Beneficiaries
project Activity (Rs) progress | of Finance
(Rs)

01 | Sri Lanka Journal of| Publishing Sri | National 30,000.00| Published 27,000.00| Academic staff,
Social Work (Bii Lanka Journal | Institute of in our Students and
Annual) of Social Work| Social website Policy makers
fiSocial Work Development
Intervention for
Vul ner abl

02 | Sri Lanka Journal of| Publishing Sri | National 30,000.00| Published 22,000.00| Academic staff,
Social Development| Lanka Journal | Institute of in our Students and
(Referred Journal) | of Social Social website Policy makers
(Bi T Annual) Development | Development
fiPsycheSocial
Intervention for
Child Dev

03 | E-Journal of Social | Publishing E | National 30,000.00| Published 27,000.00| Academic staff,
Work (Bi-Annual) | Journal of Institute of in our Students and
fiCo-Building a new | Social Work Social website Policy makers
Eco-Social World: Development
Leaving no one
behind

04 | Newsletter Information National 10,000.00| Published 7,500.00| National
(Semiannua) gathering and | Institute of in our Institute of

publishing Social website Social
Development Development
and Public

Annual Repori 2022
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05 | Students Journal of | Publishing National By | Published | By division | Academic staff
Social Work student Institute of division | in our and Students
(Annual) Journal of Social website

Social Work Development

07 | Develop curriculum | Finalized the | National 50,000.00| Develop By division | Researcher,
on Social work curriculum Institute of tools government &
research Social Non

Development government
officers and
students

08 | Published social Published National By | Published | By division | Academic staff,
policy related selected paper| Institute of division | in our Students and
articles & papers Social website Policy makers

Development

09 | Staff development | Ethical National 25,000.00| Ten hour 25,000.00| Academic staff,

program clearance Institute of program
Social conducted
Development

10 | Research on Issues| Developed Colombo 85,000.00) Literature 65,000.00| Persons
faced by the persong research tools | Municipal Review is recovered from
recovered from Data collection| Council being done COVID -19
COVID-19in Analyzing
maintaining their Report writing
inter relationships

11 | Environmental Developed Urban 80,000.00) Literature 62,000.00| Public
impact of Covid 19 | research tools | Council Review is
health care and Data collection| Gampaha being done
waste management:| Analyzing
Societal Resilience | Report writing

for the future
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Finance and Administration

Progress from January to December 2022
Program/activities included in the Action Plan

S/ Name of the program Date of Financial Progress
No. Commenceme
nt/ completion/ | Allocated Total Remaining
Conducted Fuds Expenses| (Million)
(Million) (Million)
1 Construction of the Seeduwa BuildingComplg 2017 . 1 80 80 -
2022.1
2 Improving physical resource at new Buildip 2022. 0 20 - 20
Complex 2022.1
3 Implementation of guidelines for approv¢ 2022 . 0 0.1 0.06 0.03
Courses and training programme. 2022.1

"Allocations have beemarmarked within th#linistry's expenditure vote for the construction

of the Seeduwa BuildinGomplex. This complex consistingtwfo wings,as Wing A and Wing

B. The construction of Wing B has been successfully completed, while the construction of Wing

Ais with 97.24% of the work already finished."

Wing B Building
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Wing A Building

Front view

Lights fittings and AC at First Floor
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Interlock Pavements & path and Drainage

Bathroom work at Ground Floor
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Officers who participated in training Programms

1. Recruitment Procedures, Appointments and Leave

2. Training work shop on promotion of Accountancy -

3. Workshop on Road Rules and New Trends

4. Office sytem, Discipline, and Motivation

5. Staff Training (University of Kelaniya)

6 Financial Regulation and Verification

7 National Management Accounting Conferences -

8. Labor Laws

Annual Repori 2022 -22-

27 officers in theNon-Academic Staff
Mrs. Lakmali WijesingheMrs. Roshni
Maduwanthj Mrs. Lakshika Dayarathne
2022.05. 25

All Drivers of the Institute2 022 . 06 . 2 8

11 Office Assistants2 022 . 06 . 2 8

Mr. Mr. B.K.S. Karunaratne, Mr. P.C.
Hettiarachchi, Mr. J.H.l. Prasally.

Y.M. Nimsath,Mrs. AM.K.L. Adhikari,

Mrs. Mrs. B.G.l. M. @marasinghe

January to June 2022

27 management Assistant 022 . 09 . 14
Mrs, U.D.D.D. Ushettr2 022 . dn@ . 31
2022.11.01

27 Staff Member§ 2022.1213
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School of Social Work

The School of Social Work is the largest and oldest division of the National Institute of Social
Development. Thechool of social workimplements degrees in professional social work and
the field of practical studies directs graduates forl slevelopment through professional
training. National Institute of Social Development, the only government institution offering
professional sociavork degree. It is also a degree awarding institution approved by the
University Grants Commission. Currently, the School of Social Work operates three main
programs. Namely, Diplomas in Social Work, Advanced Diploma in Social Work, Bachelor of
Social Wok, Master of SociaWWork are offered by the school Social Work.

Convocatioryear- 2022

The aims and objectives of implementing these programs can be stated as follows.

Aims and Objectives

Objectives

1. Introducing new programs for social work education.

2. Upgrading existing educational programs.

3. Upgrading the use of IT and English in social work education.
4. Design and implement programs for professional recognition.

5. Producing social workrpfessionals for social development and social empowerment
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Masterds Degree ProdvMSaVihnme i n Soci al

Introduction

The aims of Master Social Work degree prograntmdére produced professionally qualified and
managerially competent work force to service in the provisions of social welfare system and thereby
promote social development and social wellbeing of the citizens of the country. The program is designed
to provde participants with an advanced knowledge in social work and to provide practical training to
change attitudes so that they can actively participate in policy making as leaders in the field of social

development.

Objectives of the Master of Social Work (MSW) Programme

The main objective of the Masterds programme in
private sectors for upgrading the competencies of graduates/other equally qualified individadys alre
engaged in social work to provide opportunities to graduates from other disciplines and other equally
gualified personnel to obtain advanced knowledge in social work in order to meet the urgent need for
professional social workers in the country atrirenagerial level.

Subject content of the course

A

The curriculum of the Masterdés Degree consists o
related to the subject of social work. Students should also complete two field trainings and h researc
dissertation to gain theoretical knowledge as well as practical knowledge. Subjects such as Sociology

for Social Work, Psychology for Social Work, Philosophy of Social Work, Understanding Sri Lankan
Society, Social Welfare Programs in Sri Lanka Gloladilin and Social Welfare, Social Work and

Human Rights, Social Work Management, Social Policy, Research Methods for Social Work as well as

basic field training and community work and research dissertation and provide students with the

opportunity to gain @ctical knowledge and skills.

These programmes are designed according to the Sri Lanka Qualification Framework and are offered
with an international standard scoring. Therefor

in Social Work at our istitute have a high level of potential for employment abroad.
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Bachelor of Social Work (BSW)

Convocatioryear- 2022

The Bachelor of Social Work degree prograngoeducted by the NISD aims to produce professional

social workers with a good grasp of social work values, capable of managing social welfare services,
competent to engage in good quality teaching and research and promote peace and harmony in a multi
ethric SriLankaThe Bachel or 8s De g ryeaefullitime cQumse. It @ohsist\ad 08k |1 s
semesters, classroom lectures and concurrent and block field placémerds. Bac hel or 6s degr
in Social Work is a full time four year programme, caisipg of the first year made equivalent to the

diploma in social work and the second year made equivalent to the Higher Diploma in social work and

the 3% and the # year running as the%3and 4" BSW years revamped with revised curricula.

The BacheloiSocial Work in particular is a unique programme because it offers not only theoretical
knowledge but also practical training unlike any other social sciences degree course offered by other
universities in Sri Lanka. During classroom lectures, studentsti@ehed to field trainings to change

their knowledge and attitudes, and field activities are conducted under the guidance and supervision of
agency, field and faculty supervisors. The syl l a
of sochl sciences as well as specific courses of social work and provides students with a comprehensive
knowledge. It is also mandatory for students to engage in individuals, families, social groups,
organizations and community activities through field trainamgl to prepare reports on those activities.

In addition, students should conduct research, plan and launch activities based on the findings, and

prepare a research report.
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Number of students graduating from the institution till the year 2021;
Number ofstudent who have Social Work Degree from 2009

2005/2009 - 18
2006/2010 - 52
2007/2011 - 28
2008/2012 - 35
2009/2013 - 37
2010/2014 - 38
2011/2015 - 38
2012/2016 - 34
2013/2017 - 86
2014/2018 - 108
2015/2019 - 81
2016/2020 - 29
2017/2021 - 28
Total = 612

Table No- 01 No. of graduates who are enrolling for jobs

Sector Number Percentage
Government 182 30%
NGO/INGO 256 42%
Overseas 32 5%
Private 82 13%
Freelance 14 2%
Attorney at Law 5 1%
Unemployed 41 7%
Sub Total 612 100
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No. of graduates who are enrolling for jobs
Number

1% 7%
0

2% \
= Overseas

V Private

= Freelance

= Government

= NGO/INGO

= Attorney at Law

= Unemployed

Employment Opportunities for Graduates
Employment in Public sector
- Social WorkLecturer - Faculty of MedicineJniversity of Colombo
- Social Work Instructor Faculty of MedicineJniversity of Colombo
- Custom officers
- Development Assistant
- Probation officers
- Child Rights Promotiomfficers
- National Child Protection officers
- Women Development officers
- Counselors
- Sri Lanka Teacher Education Service

- Psychiatric Social Work Instructor

Non-Government Sectori Social work progéssionals are in great demand both nationally and

internationally.

Accordingly, the following job opportunities are available for graduates from our institution.
- Project Manager / Officeftgoordinator

Program Officers

Counselor

Monitoring ard Evaluation officers
Private Sector- Social Responsibility Coordinator
- Counselor

- HR Manager/ Officers
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In addition, students who obtained foreign scholarships from institutions such as NORADAKLS
Common Wealth and Indian Government scholarships have gone abroad to pursue higher education.

These students are of high demand internationally and theytigiy level job opportunities.

In addition, students who obtained foreign scholarships from institutions such as NORADAKLS
Common Wealth and Indian Government scholarships have gone abroad to pursue higher education.
These students are of high demand internationally and theytingtv level job opportunities.

Extracurricular activities

Social work day on March 12022

Co-building a New EcoSocial World: Leaving No One Behind
The theme for World Social Work Day in 2022 {Sd-building a New EceSocial World: Leaving
No OneBehind." World Social Work Day is held on the third Tuesday of March each year, with this
year's falling on Tuesday, March 15, 2022. It's the day that social workers celebrate the social work
profession and promote the vital work of social workers to thelL8nkan community and
globally. After a first common agreement in 2012, the International Federation of Social Workers
(IFSW), the International Association of Schools of Social Work (IASSW) and the International
Council of Social Welfare (ICSW) adoptad2020 a Global Agenda 2030 for Social Work and Social
Development. This initiative provides a common basis for joint action addressing the major challenges
of our societies and identifying relevant social issues for our profession and beyond. Thé&@oblal
is a strong commitment to promote social and economic equality, the dignity and worth of people, and
environmental and community sustainability. With reference to the consequences of the-TOVID
pandemic issues and problems people encounter, dmomdc crisis is taking place worgide and
social, environmental <crises are the major three

is co- building a new eco social world: leaving no one behind.

With reference to thdHSW theme of the Worl8ocial Work Day, the webinar discussion, which was

held in Sri Lanka,dcused on key areas in terms of

Consequences of COVID 19 for individuals, families, and the community
A pandemic, economic downturn, and social complications
The social environmentisis is related to the current environmental crisis in the country.

How are social workers going to respond to this crisis?

=A =/ =4 =4 =4

Sri Lankads response to |l eaving no one behinc

to achieve a quality life.

With regard to that, as social work is a practieesed profession and an academic discipline

that promotes social change and development, social cohesion, and the empowerment and
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liberation of people, it is important to have-looilding. It helps social wrkers identify the
structural systems that are already in place, with whom they sheblgildaand in which ways

to make the actors in the task environment aware of the country's situation and how to improve
people's quality of lifeThe Sri Lankan respse to the consequences of COVID was a

critical point to address. The social workers' role in addressing the current economic crisis and
identifying the most vulnerable individuals, families, and communities in the country has
become crucial with regatd the current socteconomic status of the countéith regard to

the point that Sri Lanka's response to leaving no one behind, it is important to identify the
people deprived of the current sc@oonomic crisis and transform them from being victims to
being survivors of a complete life of quality and that their lives are qualitatively
sustainableWith regard to that, it is important for social workers to identify the gaps in the
existing policies and educate or influence policymakers so that the ogimdividuals are

better protected and that everyone has the same rights. It is critical to understand which areas
of social work research need to be developed in order to evaluate and implement new policies,
as research plays a critical role in identif gaps and formulating new policies that are

necessary to raise people's standard of living.

World Social Work Day reinforces the idea that we are all connected and that our future
depends on every persond6s i nvaAnymen@amdomei n b Ui
together for World Social Work Day, including social workers, partner organizations, and those

who care about the future to change our world for the better. In the face of the prevailing
economic and social conditions, a situation has lmeeated where people are falling into the

abyss day by day. In that situation, it is time for social workers to join hands -dmdlaevith

other parties in an effort to improve the living standards of individuals. For this, everyone must

join hands andnove forward
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WORLD SOCIAL WORK DAY
15TH MARCH 2022
#Wswoz022

The World Social Work Day 2022

Programme on Service Delivery in Human Settlement® 022

The Rural Camp conducted by the thiggear students of BSVR017/2 08batchwas organized from
October2 B to November0 B in Negombo This program was conducted coveritige villages
belonged to thé&legombaoDivisional Secretariat. Students were residential for 10 days in the field
settirg and pointed outhe probéms faced by the people of theea Especially the weaknesses in
provision ofservices in the said Divisional Secretariat, awareness of the peopletiabcervices as

well as thdack of understanding among the officials were also emphasized in this intervention

The NegomboDivisional Secretariat antational Fisheries Soliddy were given themaximum
support to thestudents and faculty members to successful compteee&ervice Delivery in Human

Settlements.
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Training: Division -

Introduction

The organizational structure of the National Institute of Social Development consists of four main
divisions and the Training Division established in the year 2004 is one of them. This division operates
under a Director of Training. By the year 2020, tvemi®r Training Officers and 08 GradleTraining

Officers are employed in this Divisiorin addition, one Management Assistant of Grade |, two
Management Assistants of Grade I, one Management Assistant of Grade Il and one Office Assistant
are attached tthis Division.

The responsibilities assigned to the Training Division according\ttien plan for the year 2023 are

to conducting and promoting studies on social welfare schemes and social develpfmgearhmes
Initiating and promoting creative praz in the social work and social development education system,
including the use of technology in social wpfkollaborating with other organizations with similar
objectives Conducting training courses aptbgrammedor officers and other staff engaged in social

welfare sectors

This division conducts training dhemes related to relevant sectiamsltrainingprogrammeselated

to development fieldare implementedndorganizedby this divisionfor other governmantand nor
governmental organization$he training division of the National Institute of Social Development
receives many requests for trainipgpgrammes from external agencies and traipireggrammes are
organized by the Training Division focusing oad®nal Training Centers and surrounding ardde
training Division is expanding its educational activities with the aim of starting the Bachekutof

(Honours) degree this year.

The objective of the training department is to conduct continuougsgsiohal development (CPD)

programs based on need for community welfare and community development, identify training needs,
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and conduct relevant training programs for community leaders, field officers; and to introduce and

conduct educational courses rethto social welfare and social development.

The Training Division of the National Institute of Social Developnantductdong and shorterm
trainingprogramme and courses as well as other professional couldescourses so organized are:
Higher Diploma inCounseling Diploma in Counseling Diploma in Gerontology and Elder Care,
Diploma in Child Protection Diploma in SocialCare Diploma in Communitybased correctign
Certificatecoursein Counseling Certificate in ChildFocusedCommunity Development, Certificate
Coursein Teaching Special Education and Social Work Certificate Course.

The Training Division have thecapacityto conducthese courses threemediumi Sinhala, English
and Tamil andhe mediums decidedasedn thedemand The following shorterm trainings will be
arranged based on the demand received by the traliiisipn.

The Training Division als@rganize Training programs d¢tappy family, Assessment in counselling,
Stress andPsychological Counseling, Unexpected pregnancies and counseling, Managing social
phobia, Counseling Intervention Strategies., Counseling related to correction service Drug Counseling,
Home support for those at risk, Soft skills, Basic skills in case marayeBasic skills for working

with families, Basic skills for working with teams, Basic skills for working with the community,
Leadership, Conflict management, Social care, Work Life balance, Child Development, Social work
intervention for children with mecial needs Workshop on project report writing, Workshop on
Community Project Management, Counseling intervention for elder care, Poverty alleviation strategy
and sustainable livelihood development Community development and community resource

managementolr conflict resolution, Cagity building

Courses Conducted by TrainingDivision in 2022

Degree Programmes
1. Commencement of Bachelor of Arts in Counseling (Special) Degree

Introduction

Requests for Degree in counseling from both Government ands3dearnment Sectors are receiving
continuously. Also, in Sri Lanka the need for professional intervention has arisen in order to solve the
various problems faced by the people ia sociecultural background. National Social Development
Institute has taken steps this year to start this degree course in order to fulfill such educational

requirement.
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Demonstrate knowledge and ability to effectively provide individual, group, antiyfaminseling to
multicultural target groups, develop interpersonal relationships with diverse individuals and groups,
selfcriticism, selfreflection, and selévaluation, and demonstrate willingness and ability to provide
effective collaboration, utilizig counseling; timely assessment: tools; Identify developmental stages
and development needs to be applied, develop professional skills while working in collaboration with
other departments, demonstrate effective techniques and skills in individual epa&gumseling, plan
interventions with people with psychological disorders, develop intervention processes for those in
need, identify responsibilities, duties, and values of counseling education during counseling. Research
and supervision and the provisiof professional psychological support services farsktgroups and
populations are the objectives expected through this degree course.

The first phase repodn course content of the proposed course has been received and the related report
has beenubmitted to the Ministry of Higher Education this year. The final draft of this will be made
available to the National Social Development Agency and a technical committee has been appointed

for the same on the advice of the Academic Council.

Higher Diploma / Diploma Courses
1.Higher Diploma in Counseling
Introduction

Higher Diploma Course in Counseling is condudigdhe Training Division of the National Institute

of Social Development as a weekend study programme. This Diploma Course is designed and
conducted at the Main Office at Liyanagemulla, Seeduwa in accordance with the recommendations of
the University Grats Commission. producingquality professional counselors for the Counselling
Service,enhancingof professional skills of counseling professionals and develop the interventional
capacity of professional counselors are the objectives of this progitamdm of this course is to
produce a professional counselor equipped with knowledge, skills, attitudes and milridsseburse

is conducted in Simdla language and it is a Zfionth programme with a 03 months training in
counseling practice. (Conducted atekends). Theotal credits for this course is 32 which includes,

420 lecture hours and field training of 200 hours. Accordingly, the total number of hours is 620 hours.

The Higher Diploma in counseling course consists of 07 Course Unit and the Fietthtcaimiponents
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Places wlere Advanced Diploma Courseconducted in the year 2022

This coursecommencedon 06.01.2022 at the main center of the National Institute of Social
Development, Seeduwa. Currently, students enrolled in the higher diploma bauveséced their
first-term examination

2. Diploma in counseling
Introduction

Diploma in Counseling is conducted as a weekend programme conducted by the Training Division of
the NISD. This Diploma is designéd par with the Sri Lanka Qualification Framework of the UGC.

The aim of this course is to produce a professional counsellor equipped with necessary knowledge,
skills andmindset Producing quality professional counselors for the Counselling Serviceyanga

the professional skills of counseling professionals and developing the interventional capacity of
professional counselors are the objectives of this program.course is conducted #inhala Tamil

and English medium and it is a-Bionth programmavith a03-monthtraining in counseling practice.
(Conducted at weekends). Ttogal credits for this course 89, whichincludes, 405 lecture hours and

field training of 150 hours. Accordingly, the total number of hours is 555 hours. The Diploma in

coungling course consists of 09 Course Units, a field training components and field study tour.

Places where Diploma Course was conducted in the year 2022

National Institute of Social Development, Seeduwa Head Center (in Tamil. Sinhala and English
medium), fo Community Based Correction Officers in Matakajrunegala Rathnapura in Sinhala
medium and Tamil mediums in Kilinochchi; Thalawa Regional Center, Ampara Regional Center (in
Tamil and Sinhala Medium) Ratnapura Divisional Secretariat Kurunegala, Rannad r@enter,
Kandy (Tamil Medium), Puttalam (Tamil Medium), Kilinochchi (Tamil Medium), Batticaloa, (Tamil
Medium) Jaffna (Tamil MediunijrincomalegTamil Medium), Hatton (Tamil Medium) and Vavuniya
(Tamil Medium).

Interviews for the Diploma irfCounséng program was held in 2022, and the fitestm classroom

lectures have also commenced.
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Certificate Courses

1. Certificate Course in Counselling

Introduction

The Social Work Certificate course is desighe@dnhance the social work skills of both social work
professionalsand other allied professionals with the aim of enhancingettenomic and social
development by empowering individuals, groups, and socidiesaim of this program is tagduce
well-experienced professional counselors with knowledge, skills, attitudesigawadet Additionally,

it is expected to disseminate effective social welfare service in Sri Lanka. The objectives of this program
is to produce quality professionals for the counseling faatd to @velop the ability to identify and

refer counseling eventadditionally, the course seeks to develop the ability of these service providers
to mediate conflicts related to social welfare aadial development, whether at the individual, family,

group, or societal level, with the goal of achieving sustainable development.

The Certificate Course in Counseling is offered in Sinhala / Tarediumand the duration of the
course is 06 month3his course included 150 hours of Feld work (this was conducted for Samurdhi
Development Officers as weekend courdd)e total credits for this course bwhich includes,
180lecture hours and field training ®50hours. Accordingly, the total number ofure is330

hours.This course consists @4 Course Unit antheField trainingcomponents

This certificate course was launched online on December 27, 2022, in response to a request from the
Samurthi Development Department. It catered to 600 Samurthildpenent Officers and was

conducted in both Sinhala and Tamil languages.

1. Certificate Course in Child Focused Community Development (Sinhala and English
Medium)

Introduction

This certificate course is specifically designed to enhance the competencies of professionals and para
professionals involved in establishing a commuifidtyused child care system and promoting child
welfare in Sri Lanka. Fostering improved knowledge ddltsSor effective communitytevel practices;
Developing professionals and pamafessionals in the domains of child protection and welfare.
Addressing and challenging societal constructs that infringe upon children's rights at the community
level and adocating for rightdbased approaches in initiatives aimed at alleviating poverty are the

objectives of this course.

The objectives of this program are to produce quality professionals angrpérssionals for the
communitybased child protection fieléxpanding the professional skills of child welfare, child care
and child protection service providers using a commeeetytered child development model and to
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develop the ability to identify and refer counseling events. Additionally, the course sdeksltp the
ability of these service providers to mediate conflicts related to social welfare and social development,
whether at the individual, family, group, or societal level, with the goal of achieving sustainable

development.

The Certificate Coursis offered in Sinhala / Tamil medium and the duration of the course is 06 to 09
months. This course included 03 month of Feld work with 150 hours (this was conducted for Samurdhi
Development Officers as weekend cour3éietotal credits for this course i$, whichincludes, 180
lecture hours and field training of 150 hours. Accordingly, the total number of hours is 330 hours. This

course consists of 04 Course Unit and the Field training components.

This certificate course was launchaaline on December 27, 2022, in response to a request from the
Samudhi Development Department. It catered to 600 SahiubDevelopment Officers and was

conducted in both Sinhala and Tamil languages.

This certificate course is conductedSinhala and Tamil medium. The Sinhala medium course was
commenced online on 27.01.2022response to a request from tiay family convent for 18 Sisters

who work with children. The online session for this course commenced on December 8, 2022, cateri

to 19 students who had enrolled for the Tamil medium course. These two courses are conducted on

weekdays.

3. Certificate Course in Special Education Teaching Methods

Introduction

The Certificate Course in Methods of Teaching Special Education wasiped in response to a
request from the Department of Social Services and was conducted for Vocational Training Instructors
working in the Vocational Training Centers of the Department of Social Sertlm&n vocational
education teachers, who weregpajnted in 2018 and 2019, participated in this course. These teachers
are actively engaged as career guides in various fields, including Juki, Tailoring, Handicrafts,
Computers, Home Electronics, Cosmetology, Motor Technology, Bletttronics. Producing
professionals who are competent in teaching in special education is the aim of this course and producing
professionals with a knowledge in teaching methods in special education to serve for vocational training
centers and Identify students with special neseds develop their skills are the objectives. This three
months couse was conducted in Sinhala Medium. The certificates were awarded for the students who
successfully completed this course at the certificates awarding ceremony held on August 23, 2022, at

the National Social Development Institute.
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Photo: Certificate awarding ceremony

Training and educational program conducted by the Training Division in 2022

Educational Program
1. Reuvising the Field Manual of Diploma in Counseling Course

Introduction

It is important to provide not only the theoretical knowledge related to Counseling but also the
equivalent skills and field learning when exploring Counseling education. To achieve this objective,
students pursuing a Diploma in Intelligengadergo field training upon completion of their classroom
lectures. To uphold the quality of a professional course such as Counseling, revisions to the syllabus
are made in accordance with the standard recommendations set forth by the University Grants

Commission.

Under the guidance of Clinical Psychologist Roshan Dhammapala, a training session was conducted on
May 10, 2021, to revise the existing field study manual and another workshop was also held on
09.12.2021 with the participation of Senior Lectve. Thanapala Wijesingha and Professor Wasantha
Subasighe. In this, all the Training Officers including the Director of the Training Division participated.
The aim of this effort is to maintain the highest standards of field performance of the sttidbyitg s

the Diploma in Counseling. At present, the field manual of the Diploma in Counseling has been

translated into Sinhala and Tamil.
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Short Term Training Programs Conducted by Training Division

1. Career guidance program Conducted for Advance level Students of Arakiyalai Maha

Vidyalaya, Giriulla

The event was organized to raise awareness about suitable career paths for Advanced Level students,
considering their future webeing. The goal of this program is tohamce students' understanding of

the skills required in various career fields that are available to those who have completed the Advanced
Level. 37 Advanced Level students participated in the program held on 16.11.2022. Until now, the
students in the Advaxed Level program at this school have primarily focused on academic coursework
and have not dedicated significant attention to professional courses. According to the responses of
Advanced Level students, this program has been very useful in planninfytivesrcareer.

2. Stress Management and Motivational program for Ordinary Level Student of Arakkiyala
Maha Vidyalaya, Giriulla

The program aimed to motivate students to participate in the Ordinary Level Examination and provided
guidance on effectively maniag the stress as it lighly competitive. The objectives are to identify

the Challenging situations faced by Ordinary level students, introduce stress management methods for
Ordinary level students and improve academic skills of Ordinary level stu@@ntsgular students
participated in it. It was held on 16.11.2022. Many of the students who are studying in this school are
suffering from psychological problems and this program is very helpful in dealing with them. Also, it
has made them interested irirdptheir academic activities successfully.

Photo - Activity conducted at a sheterm training program on stress management and motivation for

Ordinary school students.
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3. Short-term training program conducted for pre-school teachers at Talawdivisional Station

This shortterm training program related to Education Counseling was organized for the Counseling
teachers attached to Anuradhapuram zonal schools conducted under the short training programs based
on Thalawa Regional Centre of the NatibSocial Development. All coordination activities were done

by Thalawa training Center. The purpose of this was to discuss the problems of running the school and
to empower the Counseling teachers. 35 Counseling Teachers participated in this program held
15.11.2022.

The program led to the obtain basic knowledge and skill training necessary to identify problems faced

by school students and conduct the necessary psychosocial intervention.

Photosi Training program for Counseling Teachers

4. A short term training program for Community Development Officers in association with
Mahavali Authority

A training for Social Development Officers attached to Thambuthegama Mahavali Authority was
conducted under the short term training programs based owd &agional Center of the National

Institute of Social Development was organized in the auditorium of Tambuthegama Mahavali office.
The program was expected to improve the skills of the Social Development Officers working in the
Mahavali Authority to identy and manage the professional problems faced by them. Its objectives are
to improve the officers' ability to identify and manage the challenges associalted both within the

working place and with the community.

50 Social Development Officers attachedMtahavali Authority participated in this program held on
16.11.2022. These officers are engaged in social development related services and through this program

have acquired the necessary knowledge to perform those tasks more effectively.
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5. Short training program conducted for teachers and students of Galgamuva Gamini Madhya

Maha Vidyalaya.
A training program was organized for the teachers and students of Galgamuva Gamini Madhya Maha
Vidyalayawas conducted under the sht@tm training programs conducted at Talawa Regional Centre.
This training program was conducted at the request of the school. The primary objectives of this
program encompassed fostering comprehensive discussions amongsteéaohger to empower them
and enhance their capability in managing school affairs especially the academic problems faced by the
students. Notably, 45 teachers and 60 students participated in this awareness program held on
17.11.2022. This training prograempowered the teachers and students with the necessary skills to
successfully face academic and professional challenges.

Photos: Program conducted for Teachers and Students at Galgamuwa School

6. Short Term training program conducted for Officers attached to Talawa Divisional
Secretariat
This short training program was organized and conducted for all officers working in Talawa Divisional
Secretariat through TalawRegionalTraining Center. This program was conducted on the request of
the Divisioral Secretariat. Its aim is to train officers to manage stress emerging professionally and
socially. All Divisional Secretariat officers participated in this event held on 16.11.2022. Through this
program, Talawa Divisional Secretariat officers were ablebtain necessary training to manage the
stressful situations they face.

Photos: Training program conducted for Officers attached to DS Division
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7. Short term training program on career guidance for A/L students in Mullaitivu District

The program was organized under the stenrh training program conducted based on the Kilinochchi
Regional Training Center of the National Institute of Social Development. The aim of the program was
to provide guidance for A/L students in the Mullaitivisiict with regard to selecting future career

path. Its objectives were to introduce the professional fields that students can pursue after completing
A/L education and to develop awareness among school students about the skills expected in professional
fields. A total of 100 students attended participated in this program held on 15.9.2022. The knowledge
gained through this program is important for choosing a future career after completing higher education.

Photos: Training for A/L students

8. Short term training program on career guidance for Advanced level students of Manippai
Hindu Vidyalaya, Jaffna.

The program was conducted based on Kilinochchi Regional Training Centre. The program was
organized with the aim of creating awareness about careertopities among the students of higher
education at Manippai Hindu Vidyalaya, Jaffna. It also aims to create awareness among them about the
Counseling Subject. Its objectives are to introduce career fields that students can pursue after
completing educatit to develop awareness among school students about the skills expected in
professional fields; and to create awareness among school students about Counseling. 50 Advance Level
students participated in this program held on 10.10.2022. This program wéas falgheir future

career development and also would help them to acquire knowledge of counseling to successfully
complete their daily tasks.
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9. The model village

Based on the concept of Model Village, this program was conducted in Marudanegao improve

the mental health of the elderly people of Marudanagar area. The program was organized under the
initiative of Kilinochchi Regional Center. The objective of this program was to improve the mental
health of the elderly residents of Marudgaaarea. This program held on 13.10.2022 for 50 adults
living in Marudanagar area. The program helped adults participated in the program to discuss and
manage their psychological problems.

Potos: Elders participated in Suhuru Gammna Village.

10. Training of Trainers Programme

The ToT program organized by the Kilinochchi Regional Training Center was held at the Head Office
of National Institute of Social Development Seeduwa. This program was organized with the aim of
professional development of tanagers attached to government and-government organization.

40 managers from government and {gmvernment organizations participated in this ToT Program.
Managers who participated in the training program noted that the program led to professiwtial gr

Photos: Inauguration of the ToT Program
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11. Short Term Training Program on Capacity Building for Community Based Organizations

The program was organized for the members of Commid@sed Organizations and Samurdhi
beneficiaries. The program organized by Kilinochchi Regional Training Center was conducted at
Tunukkai Divisional Secretariat. Two programs were conducted based on two Grama Niladari
Divisions. It aims to develop the skills of leaders and beneficiariesmomunitybased organizations.

55 members of Community Based organizations and Samurthi beneficiaries participated in this program
held on 14.02.2022.

12. Short term training program on social work skills for livelihood development

The program was conducted Kilinochchi Regional Training Center in order to improve the social
work skills of Northern Province social workers. The aim of the program was to develop social work
skills. 55 North Province social workers participated at this program held on 12P2T20s program

was found as effective in professional development of social workers.

Photos: Training for Northern Province Social Workers

13. Short Term Training Program on Capacity Building of Community Based Organizations in

Sammanthurai Divisional Secretariat Division.

The program was conducted for Samurthi beneficiaries based on Kilinochchi Regional Training Centre
with the aim of improving their skills. 66 Samurthi beneficiaries participated in this program conducted
on 29.03.2022. Thproject led them to think of new ways to improve their standard of living.

14. Training Program on Teaching Skills for Preschool Teachers and School Teachers in

Kalmunai Education Zone

This shortterm training program was conducted based on the KilinochebioRal Training Center
and was organized with a focus on-gohool teachers and school teachers. The aim of this program
was to develop the psychosocial skills of-pehiool teachers and school teachers. It was conducted on

29" and 3@ of March 2022 and there were 60 s&hool teachers and Counseling teachers participated
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in the program. This project has created interest among primary school teachers in the field of

Counseling and has led to improvement of counseling skills of Conggselichers.

15. Training program conducted on student supervision

The program organized by the Training Division of the National Institute of Social Development was
conducted for the Training Officers of the Training Division with a view to increase thgyaqfdield
supervision activities of the academic courses conducted by the division. Mrs. Yasmin Perera was the
resource person of the program. The objective of the program was to streamline the field training of
academic courses conducted by the trgiidivision and to reduce issues related to field work faced

by the Academic staff engaged in field training. 10 academic Staff accountable for field supervision

participated in this program held on 30.03.2022.

16. Short Term Training Program for Northern Pro vince Child Care Managers

The training program was conducted virtually based on Kilinochchi Regional Training Center. The
program was conducted at the request of the Department of Probation and Child Protection. The aim of
the program was to strengthenldigare through developing humanitarianism and creating awareness

on development perspective among child care managers. 66 child care managers participated in the
program held on 30.03.2022. According to the responses of the participants, the progreovitied p

with the theoretical knowledge essential for their practical application.

17.Short Term Training Program for Happy Family

This training program was conducteith the aim of improving the mental health of the elderly based

on Kilinochchi Regional Training Center. The objective of this program was to improve the mental
health of the elderly in Maruthangai Mutior Sangam. 40 elders from Maruthangai elders society
participated in this program which was held on 23.06.2022. The program has led for a happy life by

managing th@hysical, psychological and social changes of older age.

18. Short-term training program on Stress management for preschool teachers

A shorttermtraining program on stress management forgui®ol teachers was conducted online for
five days based on Kilinochchi Regional Station. Objective of this program was to improve the
performance of preschool teachers through stress management.-$tOqukeachers participated in

this event held on 15th, 16th, 17th, 18th anil A@gust 2022. This program has given them a positive

perspective on their personal and professional life.
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19. Short Term training on social work intervention for Counseling Officers attach to Ministry

Women, Child Affairs and Social Empowerment

The event was conducted online for two weeks with the objective of creating an understanding of social
work intervention methods in providing psychosocial support services for more effsetiviee
delivery. The objectives are to promote the professional development of Counseling officers and to
promote the application of social work in Counseling practice. 210 Counseling Officers participated in
this program conducted from 14.10.2022 to Q72022. The knowledge of social work is essential to

the career development of paraprofessionals.

Photo i Inauguration of the Social Work intervention for Community Organization for counseling
officers.

20. Training program on leadership and careerguidance

According to the action plan for the year 2022, the program was conducted by the Ranna Regional
Training Center of the National Social Development Institute, and this event was held in conjunction
with the Shaubakya week, targeting Advanced Lestabents in the Ranna area. The topics of
leadership identification and higher education orientation were the main topics discussed in the
program. The objective was to develop the leadership skills of the Advanced Level students and create
awareness amoripe students about career guidance. This program was held on 21.03.2022 in which

15 Advanced level students from Ranna area participated.

Good response was received from the students. According to them they have gained the necessary
guidance through thisession to pursue their suitable career or higher education and it was their

suggestion that our organization should organize such programs targeting the youth community.
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Photos: Carrierguidance program conducted for A/L Students

21. Mental Health of Elderly

This training program was conducted on 30.03.202
Ranna. It was organized with the view of commemorating Saubagya Sagig2. Objectives of this

program was to identify problems facedthg elderly and improve the mental wieling of them. the

members of Elders Society in Ranna area had participated in this. Through this session, the elders have
obtained the necessary advice to maintain their mentabsily balance and it was thepioion that

our organization should organize more such programs targeting the senior citizens.

Photos Mental wellbeing training for Elders

22. Training Program on Capacity Building of Samurthi Community Leaders

Skill development training program was conducted for Samurthi community leaders based on Ranna
area aiming the skill development of the Community leaders and objectives of this program was to
enhance the leadership skills required to work with the comgnuhitis program was conducted on
22.06.2022 for 30 Samurthi community leaders.
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Received positive responses on this training program. They expressed that, they gained knowledge
about the role of the leader in working with their groups by avoiding thecsingings they may face

while working with their groups. Further they mentioned that, such events should be carried out for
other community groups as well.

Photos Training for Samurthi Community leaders

23. Training Program on Project Management andProposal Writing

The program was conducted for the officers of the Department of Samurdhi Development. Its objectives
were to introduce project management and to provide practical training on project proposal writing. 28
officers attached to DepartmeritRamurthi Development participated in this event held on 23.06.2022.
Received positive responses on this training program. And requested to organize and conduct various

such trainings.

Photos: project Management and proposal writing training

24. Training program on leadership and attitudinal changes

This program was conducted targeting the school prefects of the Wadiyagoda Junior school in Ranna.
The aim of this program was to develop leadership skills and attitudes in School prefects. Taia progr
was on 09.09.2022 and 25 prefects of Wadiagoda School in Ranna participated in this program
conducted.

Received positive feedback from the students of this program. They expressed that they acquired
essential knowledge and skills during this sessguuipping them to fulfill the responsibilities of a
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student leader within the school. Additionally, they recommended that our organization should arrange

similar programs aimed at school students.

Photos some instance of the Training program conducted for Wadiyagod School

25. Short term training on leadership skills

The program was conducted targeting the youth of Akunukolapalassa area with the objective of
devleoping selesteem and positive dtide in the youth. 21 youth from Akunukolapalassa area
participated in this training program held on 16.09.2022.

Received positive feedback from the students of this program. They expressed that they acquired
essential knowledge and skills during thisssen, equipping them to fulfill the responsibilities of a
student leader within the school. Additionally, they recommended that our organization should arrange

similar programs aimed at school students.

Photos: Training program for youth in Angunukolapssa
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26. Training Program for Samurthi Community Leaders on Sustainable Livelihood Development

The program was conducted aiming at the members ofrloeme families and the officers attached

to Department of Samurdtievelopment. The objective was to educate community leaders and officers
attached to Department of Samurdhi development on sustainable livelihoods, business development. 28
community leaders and officers attached to Department of Samurthi Developmiipatad in this

event held on 10.11.2022.

received good response on this program; They acknowledge that they received guidance on how to
manage their income properly and they suggested our institution to organize such programs for
community leaders of loimcome families.

Photos:training of officers attached to Department of samurdhi development

27. Skill development of the youth to reduce the suicide

Owing to the limitations in their capacity and skills to confront the challenges posed by the ongoing
sociceconomic issues, there is a noticeable increase in suicide attempts across the nation. Additionally,
distressingly, instances of youth and schoatisht suicides are being reported in the Ampara district.
Because of this, the program introduced intervention strategies for people with suicidal Thoughts,
improving people's coping skills and how to access the various services available in difiatitirsst
Consequently, the project has introduced enhancing coping mechanisms, guiding them on effectively
accessing the various services offered during challenging circumstance and intervention strategies
tailored towards individuals experiencing suitithughts; Psychiatrists, Social Worker, and Director

of District Health Services were the resource persons of this programme. The objective of the program
conducted on 30.11.2022 was to reduce the suicide attempts among the youth and the School students.
There were 34 youth from Ampara district participated in this program held on 30.11.2022. This
program resulted in creating a new vision towards life among the youth who participated in the

programme.
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Photos Training for youth and school childrenAmapra District

Regional Training Centers
Regional Center for Social Work Training, Research and Field Learning, Ranna

1. Introduction

The Regional Center for Social Work Training, Research and Field Learning of the National Institute
of Social Development at Ranna was established on 05.11.2014 at Adi Seeye Road, Ranna, centering
the Hambantota Digct of the Southern Provinc&he centeconsists of 02 buildings and 02 classrooms

(50 students), 02 rooms for accommodation with 04 beds, an office room and a small library.

Expenditure Report for the year 202

S.Na Description Amount Rs.
1 Electricity bills 9,389.90
2 Water bills 8,224.30
3 Telephonebills 14,271.64
4 Administrative expenses 24800.
Total cost 55,885.84
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Programmes conducted in the year 2@

Short Term Training Programme

S.No Date Programme Beneficiaries Expenses
(Rs.)
Leadership and careguidance training 7 Resource
01 | 2022. (program (for Advanced Level Students) Person
Mental Health training program (for the 25 7,81
02 | 202 2. (members of the Kattakaduwa Elders
association)
03 |2022. Skill development training for community 30 4,40
leaders
04 | 2022 Training on Project management and propos 28 9, 68
" | development (Samurdhi development Office
Training program on Leadership and 25 4,40
05 | 202 2. (Atttudinal Changes (Prefects of the Ranna
Wadiyagoda School)
2022 Training on Leadership skill development 21 Resouce
06 " 1 (Angunukola palassa youth) person
Sustainable livelihood development Training 28 9,80
07 |[2022.
(Angunukola palassa youth)
Long Term Training Course
S.No Course description No. of days | Number of Funds received
conducted | Students by the Institution
(Rs.)
01 Diploma in Counseling 2021/2022 38 24 2 ®00x2Q
ThroughZoom =6 28400
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Programs to be cargd out in the year 2023

The total allocated amount is Rs.50,000.00

S.No Training Program Target Group Allocated
Amount (Rs.)
01 | Training program on skills anf For 25 teachers of Ranna Madh 10, 00
competence development of teachers | Maha Vidyalaya
0 2 | Training Programin Mental Health of For 25 elders in an elderly society 10, 00
Adults Ranna area
0 3 | Training program on leadership skills | For 25 students of Netolpitiya Yoult 10, 00
Service Council
0 4 | Training Program on Sustainal For25 members of a women's socig 10, 00
Livelihood Development in Agunukolapalassa area
0 5 | Training Program on Counseling Skil For 25 teachers in Matara a 10, 00
Development Dickwella Education Division
Total 50, 00

Upcoming Short Term Training Initiatives by the Training D ivision

Drug prevention training program for students of Ranna Madhyamaha Vidyalaya

Problems related to infrastructure
A Construction of a safety fence around the cent

A Due to a fault in the electrical circuit, el ec
is being repaired

A Repairing the dilapidated ceiling and repairin
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Thalawa Regional Training Center

Progress Report forthe year 2022

Introduction

The Thalawdregional Training Center of the National Institute of Social Development is located in the
Moragoda Grama Niladhari Division of Thalawa Divisional Secretariat in the Anuradhapura District of
North Central Province. It is located facing the Anuradhaprainegala main road, 2km away from

Thalawa town towards the city of Anuradhapura.

At present the Thalawa Regional Training Center owns approximately 05 acres of land and consists of
a two storied building. In the ground floor of the main building theeed@roffice rooms and 02 small
accommodation rooms with 02 detached rooms with 35 beds and a dining room. In the upstairs there

are 02 small accommodation rooms and 01 VIP room with a lecture hall.

Vision of the Regional Center
To be an active partner promoting the quality of life of all as a branch of the Center for Excellence

both locally and internationally in the field of Social Work Education Training and Research.

Using as a Residential Center

The Thalawa Regional Training Centre of Nationatitnge of Social Development is also used for
residential purposes. The main building has 01 VIP room (air conditioned) and small rooms (with 02
beds). In addition, accommodation can be provided for 37 persons. The main lecture hall (60x30 feet)

has abou80 seats.

The dormitories of the Center are used for trairpragramms for both public and private sector as
well as for residential needs at rates fixed by the institute. This provides additional revenue to the
institute as well as a great servicels hational levelAlso, the Thalawa Regional Training Center is

the only Centre in the National Institute of Social Development that provide accommodation for field
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students as well as field study tours and traipiragramme. The Regional Centre has albecome a
great resource for student education by providing residential facilities to those students who come from

far away places to participate in the Diploma & Higher Diplgm@grammse conducted by the NISD.

01.Details of the staff of the Center

S.No Designation Number of officers
0 1 | Programme Assistant / Center in Charge Officer 01
0 2 | Management Assistant 02
0 3 | Office Assistant (KKS) 01
0 5 | Night Watcher (employed by a private security firm 01

Performed services
Long Term Training Course - (Currently Ongoing)

No. Course Number of | Course duration
registered
students
01 Diploma Course in Counseling 4 2 202020
Sinhala Medium
02 Diploma Course in CounselingKurunegala 50 202020
Sinhala Medium

ShoTretrm Tr-aiimitug I

Training Conducted Participants
Empowering Preschool teachers (05 days) 1009
Career guidance program for A/L Students in Thalawa DS Division. 40
Education Counseling for Counseling Teachers 35
Stress Management Program for the Officers attached to Thalawa DS Di 135
Capacity Building Program for the officers attached to Mahaweli Departr| 50
Program for Teachers and Students of Gamini Maha Vidyalaya, Galgam  Teachers 4 5
Students 6 5
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Programs to be conducted i 0 2 3

Di pl oma

i n

Counsel i

Revenue statement for the year

Particulars of Expenditure - 202 monthly

ng

Month In Cash Rs Free of Charge
Lecture hall fee | Accommodation Lecture hall Accommodation
January - 350+ - -
February - - - -
March - 6,650¢ - -
April - - - -
May - - - -
June - - - -
July - - - -
August - 1,000¢ 10,000/ 10,000¢
September - - - -
October - 26,950/ 15,000¢ 29,850¢
November - 22,300¢ 10,000¢ -
December - 9,200+ 5,000+ -
Total - 66,450/ 40,000/ 39,850/
Particulars of Expenditure - Thalawa Regional Center2022
Month Water Electricity | Telephone Advance Total
Expenditure
(Rs.)
January 25 7.® 6,6 2.aD 101 3. 6,0 4.
February 1,4 6.00 40 8. 380
March 2,708 2032, 178 3.
April 1,8 1.@p 18 7.0 1154. -
May 1,8 7.00 3,0 9.¢8D 147 1. 54 0.0
June 1,2 1.00 1,8 6.0 2039, 1,7 2@
July 1,1 6.0 1,8 5.0 22 7.0
August 25 2. 3,0 6.@ 1,1 2@ 54 5.@
September 3,3 8@ 3,5 6.aD 24 2.0 3,0 0.0
October 75 8.8 1@® 8.6D 2,0 1.@ 6,1 0.@D
November 3,8 8.0 7,7 7.0 20 1.@® -
December 3744 4,1 6.@D 2,387.00 6,7 2.(D
Total 33,841.40, 50,656.00 2M7.@® 34 4® 13®6 3.
Annual Repori 2022 -55-



National Institute of Social Development

Ampara Regional Training Center

Progress Reportfor the year 202

Introduction:
The Centre for Research, Training and Field Study has been established in foopsireg Eastern
Province on 2013.04.01 with the aim of expanding the service of NISD.

The main objective of establishing th@entreis to expand the education, Training and Research
opportunities in the field of socialevelopment, whiclvas limited toColombo District earlier. The

vision of thisCenteris to aCentreof excellence, in the Eastern Province in Social Work Education,
Training and Researghnd to enhance human resources for social development through the preparation
of competent manpowen social work at all levels, generate and disseminate new knowledge and
technologies for social work practice, provide specialized services for social welfare and social
development in Eastern Province. The Center functions at the Government Quarteide®/@wn,

Ampara

Revenue statement for the yea? 0 2 2

2 0 2n2ome received by the center

Courses Year No. of Students Income (Rs.)
Diploma Course in Counseling 2022021 32510,00.00 1,632,000.00
Sinhala Medium
202230 2] 1 %51,000.00 969,000.00
Diploma Course in Counseling 202322 4 %51,000.00 2,142,000.00
Tamil Medium
4,743,000.00
Lecture hall fee 400
4783800 .
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Expenditure of the year2 0 2 2

Description Expenditure (Rs.)

Electricity 104,
Water 1854,
Telephone 1825
Stationery 41 4 4 |
Total 1828,

Virtual Trainings conducted

The AmparaCenter has taken proactive steps by launching a series of online awareness programs for

psychological counselors and other related professionals to manage with the challenges in conducting

programs due to the prevailing covid epidemic situation.

A

Addressing Electronic Screen Addiction in ChildrefResource Support by Ms. Darshani
Hettiarachchi, Child Psychiatric Specialist at Karapitiya Teaching Hospital (Program
Participation 247)

Offering Counseling Assistance for Postpartum Mental Healtti€ltgees- Resource Support

by Miss Idumini Withanage, Psychiatrist at Ratnapura Base Hospital (Program Participation
211)

Enhancing Counselor Personality DevelopmeRersonality Development Training by Mrs.
Deepthi Wijetunga (Program Participatioh78)

Selfidentification: "ldentifying Me" - Facilitated by Dr. Ravindra Ranasinghe (Program
Participation 342)

Awareness program for the total number of 978 of counseling students and counselors engaged

in the counseling process in Sri Lanka

Professional Counseling service
1 Psychological issues 12

Educational counseling 09

1

1 Family counseling 06
1 Child counseling 11
1

Other

Referral by: Hospitals, Police, Schools, DS office and voluntary
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Kilinochchi Regional Training Center

Introduction:

Kilinochchi Regional Center was established in 2016 with the purpose of expanding the training and
educational programs in Northern Province. It is located in the District Secretariat Office premises in
Kilinochchi. Currently, Diploma courseand various training programs are conducted in Tamil

medium.
Status of the Counseling Courses conducted by the Center

S/ Courses Centre No.of Particip Status

N Program ants

01 | Diploma Course ir Jaffna 01 26 Panel presentations halveen
Counseling2019/2021 completed

02 | Diploma Course il Kilinochchi 01 13 Panel presentations have beel
Counseling2019/2021 completed

03 | Diploma Course i Kilinochchi 01 46 Students are referred for field
Counseling2020/2022 training

04 | Diploma Course ir Jaffna 01 45 Second semester classroom
Counseling2021/2023 lectures are conducted through

online mode

05 | Diploma Course i Vavuniya 01 62 Firstsemester classroom lecture

Counseling021/2023 are conducted through online
mode
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Status of the Certificate Coursesonducted by the Center

S/IN Courses Centre No. of Participants
Program
01 | Certificate Course in Socig Kilinochchi 01 Panel presentations
Work have been completed
02 | ToT training Zoom 01 Panel presentations
have been completeq
03 | Child focused community| Kilinochchi 01 21
work certificate Course
Short-term training courses
SN Courses Centers No. of Particip Current
Programs ants Status
01 Short term training on stress managem Thunukkair 01 30 completed
for Womens association Community Hall
02 Short term training on stress managem| Anichchiyan Kulam 01 30 completed
for Womens association members Community Hall
03 A shortterm training program Conductg Marudanagar 01 40 completed
for adults on mental health
04 Short Term Training Program conduct Zoom 01 60 completed
for Advanced Level Students on Eld
Care
05 Development Program for Northe Zoom 01 42 completed
Province Children's Home Manageme
Officers
06 Short Term Training Program conduct{  Jaffna/Manippai 01 50 completed
for Advanced Level Students on Memo Hindu College
and fogetting
07 Short Term Training Program in Ca Regional Center 01 25 completed
Management for Northern Province Soc Kilinochchi
Workers
Suhuru Gammana Program
. No. of -
SIN Subject Center 00 Participants
Programs
01 | Leadership program for children ar Marudanagar 02 60
community leaders
02 | Program conducted for elders on elders dg Marudanagar 01 50
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Awareness Programme

SIN Subject Date Center No. of Participants
Programs
01 | Caree guidance Awarene| 15.09.2022 | Pudukkudiyirupp 01 100
programme for A/L sutdents i Jubili Hall
Mullaithevu District
02 | Awareness programme Children ( 26.11.2022 | Community Hall, 01 40
Development Pon nagar
03 | Awareness programme on dr| 17.11.2022 | Kilinochchi 01 75
addiction Ayyanarpuram
Tamil Mix
school
Workshops
SIN Subject Date Center No. of Participants
Programs
01 | Sinhala Language Proficiency exg 01.03.2022 i District 01 02
for officers 29.03.2022 secretariat,
Kilinochchi
Counseling Programmes
SIN Subject Date Center No. of Participants
Programs
01 | Awareness program on subje 10.10.2022 Management 01 50
selection and stress Center,
Kilinochchi
02 | Awareness on teenage for youth | 22.03.2022 NISD 01 30
03 | Group counseling Rudrapuram, 03 45
Sivanagar
community
Center,
Ponnagar
04 Counseling for Drug users 17.11.2022 NISD 03 18
29.11.2022
30.11.2022
Other programs
SIN Subject Center No. of Porgram Participants
01 | Progress Review meeting Zoom 01 03
02 | Office staff meeting Kilinochchi 03 03
03 District Coordination meeting District Secretariat 01 25
Kilinochchi
04 | Publicity creation All the DS and District 04 425
Secretariat in Northern
Province
05 | Elders day programme Marudhanagai, Wanne 03 200
elders home, Sivanagg
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06 | Childrens day program Allalpiddi 01 50
07 Mental Health day program District Secretariat 01 100
Jaffna
08 | District Counseling Coordinatiol  District Secretariat 01 50
Meeting Kilinochchi
09 | Sramadana Activities NISD 12 06
10 | Planning workshop for the yeq District Secretariat 01 70
2023 Kilinochchi
Exams Conducted
i No. of -
SIN Subject Date Centre Participants
Porgram
01 Diploma in Counselin@019/2021 | 18.03.2022 Regional Center 01 26
Jaffna Kilinochchi
Jaffna (Pannel Presentation)
02 Diploma in Counseling019/2021 | 23.09.2022 NISD,Seeduwa 01 13
Kilinochchi
(Pannel Presentation)
03 | Diploma in Counseling2020/2022)| 24.25.09.2022 | Regional Center 01 33
i Kilinochchi (2" Semester) Kilinochchi
04 Diploma in Counseling2z021/2023| 23.24.25.09.202| Yawaitheeswara 01 36
Jaffna(1%t Semester) 2 college
05 Social work certificate Course 29.07.2022 Zoom 01 11
06 | Training of Trainers Program 20.09.2022 Zoom 01 09
Income received by the center
S/IN Subject Number Amount Rs.
01 Diploma Course in Counseli)22/2023i Vavuniya 62x51,000.00 3,162,000.00
02 Certificate course on Child focused community 21x11,000.00 231,000.00
Total amount 3,393,000.00

1. Expenditure Report for the year (Petty Cash)

SIN period Amount Rs.
01 January to Jue 3,095.00
02 July to September 4,600.00
03 October to November 2,460.00

Total 10,155.00
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2. Administrative expenses

SIN Description Amount Rs.
01 Petty cash 10,155.00
02 Electricity bills (January to November) 15,570.29
03 Telephone Bill{January to October) 9,007.16

Total 34,732.45

Picture: Interview for Students for Diploma in Counseling 2022/2023 (Vavuniya)

Other Programmes

Picture: District coordination committee meeting conducted on 2022.04.05
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Social Development Policy Research and Publication Division

Objectives of the Division

Conducting study and research on Social work, social welfare, social development and other areas in
the relevant field, Publishing related academic compendium and research reports, contributing for the
compilation of policies related to the fields of Sbéhelfare and Social Development with a broader

perspective.

Role of the Research Division

1 Identifying Fields of social research and survey in addition to preparing plans for compiling
policies for Social work

1 Engaging in social research while directingcds towards social problems to provide
information for the National Policies and various fields

1 Forming alliance with relevant ministries and providing necessary information to draw the
facilities and services needed by the underprivileged families.

1 Conneting with Governmental and NénGovernmental Organizations and groups to conduct
guality research, which are carried out adequate systems
Provisioning research proposals, Data analysis and producing research reports
Approaching the field to procure mfmation also while securing confidentiality.

Maintaining a data bank pertinent to Social Research

The Academic Publications by the Research Division

01. Sri Lanka Journal of Social Work

Even though Social Work is not a popular subject within the country, contemporarily the significance

of this subject keeps emerging. Therefore for the purpose of penetrating it in Scholars, The Social
Development, Policy, Research and publications DivistdbnThe National Institute of Social
Development Bi annually publishes the Journal of Social Work. This Journal not only caters
researchers, academics and scholars to introduce novelties towards their preferred subject for research

and academic field, batlso provides guidelines towards the progress of Social Work.

The principal theme of this Journal publ i shed i

groupo. Tri ' i ngual resaenaallyc h | eafl ets were publi

This Journal was published @ collectively reviewed and was compiled according to International
Journal standards. All research papers were subjected to double examinations by a Board of

Investigators.
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Sri Lanka Journal of Social Work Sri Lanka Journal of Social Development

VOLUME 7 2022
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02. Sri Lanka Journal of Social Development

By initiative of The National Institute of Social Development, many researches have been conducted
focusing on the contemporary social propositions.

Even though research is conducted in modern society they do not become established. This journal was
published to bridge this gap with the intention of enriching research literature. The Sri Lanka Journal
of Social Development was Bi annually publishedfot he year 2022 under the T

Chall enges for Sustainable Devel opment Goal o

This academic Journal which was published with the aim of generating academic consciousness and
exchanging knowledge constructed by the exclusivity of the dubjeting to create a multidisciplinary

debate within the society, has become a cause for the increment in knowledge for those engulfed in
general academics. This has been published in accordance with International Journal Standards. All

research papers weeexamined by a board of Investigator
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03 E-Journal of Social Work (EJSW) (Biannuali Peer Reviewed)

The Bi annual B Journal of Social Work published academic and research papers under the theme
i C-Building a new EceSocial World: Leaving No One,adhe ng t o the tri | ingual

This Journal aims to provide suggestions and recommendations for Social Work Interventions towards

contemporary issues in society.

Also constructing a global discussion using modern technology has been another plopgseitfa
providing information related to Social work along with broadened knowledge. This Journal was
published as a collectively reviewed and was compiled according to International Journal standards. All
research papers were subjected to double ex#ionsaby a Board of Investigators.

04. Student Journal of Social Work

The Student Journal of Social Work for the year 2022 was published through various subject streams
in the field of Social Work to construct an academic discussion with the academis pdipe

undergraduate students of Social Work.

This academic Journal which was published with the aim of generating academic consciousness and
exchanging knowledge constructed by the exclusivity of the subject, while aiming to inculcate the
subject withinthe society. This has been published in accordance with International Journal Standards.
All research papers were examined by a board of Investigators.

05. Newsletter

The National Institute of Social Development publishes the newsletter annually. Hiisafon
contains the information relevant to the year 2022. The newsletter is published centering the current
information on the School of Social Work, Training Division and Research and Publications Division.

The main purpose of the newsletter ietlucate the society about the Research and training programs

conducted by the Institute and workshops organized.
06.Research carried out by the Research Division

A research centered on the psychosocial challenges faced by those inflicted with Caovidrafng

interpersonal relationships after recovery.

It was revealed that covid 19 caused direct impact on the collapse of inter relationships between people.
Within society, humans and households are stratified, and this stratification has contrilioretig
isolation. Specially not being engaged in activities, social isolation and being labeled culturally, and the

collapse in human interrelationships were socially recognized.
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The MPHSS Framework was occupied in crucial circumstances. A positiveormment was
orchestrated in order to recognize the impacts caused to the psychosocial life of an individual. The
stigma around those inflicted with the virus and the various notions built around them, caused them to

be marginalized where this marginalizatiresulted in the collapse of human inter relationships.

The false idea circulated on social media regarding those who recovered caused not only the
marginalization of the individual, but also the household members.

Rapid Assessment of Social and Econolmipacts of COVID19 on Children and Families (UNICEF)
2020

Due to this the reduction in interaction with neighbors and relatives, marginalization and the collapse
of social unity could be recognized as pressing issues, which resulted in mental diskeders |

depression, stress and insomnia.

Intervening to create an attitudinal shift and identifying the causes of those inflicted were critical factors

that were implemented.

07.Environmental impact of Covid 19 health care and waste management: Societal Resilience for
the future

Managing medical waste produced in healthcare activities is a global crisis. Especially a developing
country must work a lot to reach the standards of disposing such waste effeétitielye profit was
brought to the Local Government Authorities through this study which providedState
Organizations and civil organizations on plans for basic facilities, operating these plans to dispose

medical waste effectively.

To update the datand policies related to waste management, the health policy formers like the MOH
had played a significant role. Hospitals have benefitted from recommendations provided for identifying
medical waste produced after healthcare activities, and how to ditieose t

Attention has been brought to identifying productive ways of effectively managing waste usage
methods and technology. It also provides a strong foundation for to strengthen current and future waste

management strategies.

This research created a coresible amount of benefit and wellbeing for the people and laborers around

the Colombo municipal council, while equipping them with skills and knowledge on waste
management. This research also generated a literature review. Additionally addressing #m&l long
short term health care waste management systems and the instant effects of covid 19. It also enhances
environmental health, waste management and wellbeing determined through environmental factors.
The purpose of this research could be stated as haadtfar covid 19, the environmental impact in

waste management and testing how resilience for the future could be built. Developing a social work

intervention format to strengthen the above purpose
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08. International Research Conference on Alternative sodiavork during Covid 19 2022

This was the first time The National Institute of Social Development hosted the conference using the
virtual platform. Covid 19 caused a huge epidemic affecting human lives and various sectors. The Sri
Lankan society faced théallenge of catering to the requirements of social work education, healthcare,
welfare and other service providing structures. Professional social work practice was called for
community and social development. The pandemic highlighted circumstanceothatishe scarcity

of professional social workers that could play

The purpose of the International Conference was to disperse academic activities and insisting

researchers to conduct research and looking intareiig professional skills related to research.

The conference commenced precisely at 9:00 with the welcome speech of Mrs. Shamini Attanayake
(Director General of NISD). This was followed by the speech of Sir Shri Ganesh.

The main speech was conducted3iy Shri Ganesh (Vice President of IFSAia Pacific Region). It

was informative and engrossing.
The summary is as follows

He first greeted all the participants of (IFSWAsia Pacific Region) and expressed his gratitude as a
stakeholder in the conferendée mentioned the estimated amount of those inflicted with the virus in
numerals along with the casualties and greater destruction caused. He also mentioned tieeddtatisti

the Sri Lankan context6f0,000 people were affected resulting with 16,685 dtssiq But these are

only the recorded data, there could be more unrecovered cases. He proceeded to highlight the impact
caused on various economic sectors such as manufacturing, Hospitality and tourism, trade and
construction. Due to unemployment, poyerdtes skyrocketed, creating clusters of poor families. He

also spoke of how the Information Technology sector and agricultural sectors collapsed, increment in

school dropouts while creating many mental issues.

As it was a bolt out of the blue, the wayesceeding the first waves caused greater catastrophe. During

the second wave, due to the previous experience encountered the administration was well prepared with
vaccines. He also applauded the contribution of social workers in responding to is alomghest
frontline professionals. He discussed social work being a practical profession that promotes change and
how social workers had unanimously responded to the situation with social responsibility. He perceived
this as a challenging era which requirth@ guidance of values such as upholding human dignity,
importance of human relationships, social justice and social service. This showcased the dedication
shown to uphold these values through action and usage. He concluded the speech by placing his faith
upon social work schools around the globe, the professionals who immediately volunteered in helping

people worldwide and the initiatives to be taken by Sri Lanka for such causes.
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This conference presented 32 research synopsis under 6 sub themes.thbmeslare as follows.
Session 01: COVID 19 virus: Impact on individual/family/community/ social transformation

Session 02: Challenges to Social Work education and practice during the pandemic
Session 03: Mental Health
Session 04Exploring the impact of practicing Social Work and its productivity
Session 05: Developing Social work research and education methods, inventions and capacity building
Session 06: Online education on Social Work

This conference was successfully conctlisdth the participation of 115 members. This included 3
SAARC countries, 58 Sri Lankans and 56 Under graduates of the Social Work Degree program of
NISD. The conference aided the institute in generating Rs 242,000. A sum of Rs 156,150 was spent for

the canference. The Indtite was able to retain Rs 860

Close Participants (30) Close Participants (30)
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NATIONAL INSTITUTE OF SOCIAL DEVELOPMENT
STATEMENT OF FINANCIAL POSITION

AS AT 31ST DECEMBER 2022 2022 2021

(All amounts are in Sri Lankan Rupees) NOTE

ASSETS

Current Assets

Inventories 01 1,496,488 1,598,192

Prepayments 02 821,683 563,207

Staff Debtors 03 14,709,540 13,830,813

Receivables & Deposits 04 22,502,714 44,820,449

Cash and Cash Equivalent 05 113,081,179 87,046,633
152,611,604 147,859,295

Intangible Assets
Student Information system 06 1.018.880 1,528,320

Non Current Assets

Property, Plant & Equipment 06 74.793.905 54,730,364
Advance Payments 07 - 642,900

74,793,905 55,373,264
Total Assets 228,424,388 204,760,879

EQUITY AND LIABILITIES
Current Liabilities

Mahapola - 400
Refundable Deposits & Retention 08 103,507 143,507
Deferred Income (Pre Paid Course Fees ) 09 570,000 2,345,500
Accrued Expenses 10 1,459,005 2,539,920
2,132,512 5,029,327
Non Current Liabilities
Loan Fund 2,000,000 2,000,000
Funds 453,417
Employee Benefits 11 31,581,746 29,823,880
Deferred Income 13 - 17,778,500
33,581,746 50,055,797
Total Liabilities 35,714,258 55,085,124
Net Assets 192,710,131 149,675,755
Equity
Accumulated Fund 80,227,215 69,988,329
Funds 12 453,417
Reserves 75,462,106 41,434,230
Capital Grant 36,567,392 38,253,196
Net Equity 192,710,131 149,675,755

Governing Council of NISD certify that the above given statement of financial position as at 31st December 2022 and annex other set of
financial statements, Notes to the Financial Statements are integral part of the Financial Statements and prepared according to the Sri Lanka
Public sector Accounting standards. Governing Council of NISD undertakes the responsibilities of the financial statements

/3053

Yamuny Perera M. T. .S'h:unini Attanayake
o b . _ ini Attanayake
try of Women, Child Affairs and Social Empowerment . Director General (Acmlg- T.R. Shami

M eneral (Acting)
Chdirperson, Governing Council of NISD National Institute of Social DBgReR Genera ( Development
seate of Socia € KECIERS
/’ Yamuna Perera National Institut€ of Social evy P
Secretary Certified by Liyanag xmulla, S eeduwa,
Ministry of Women, Child Affairs and ’ 5ri Lanka.

Social Empowerment

E.H.Lasika Madhuwanthi

Member Governing Council of NISD ACC?””‘“'“ . ‘
— National Institute of Social Development.

E.H. Lasika Madhuwanthi
Accountant
Nationat institute of Social Development
Liyanagemuila, Seeduwa.

Annual Repori 2022 -69-



National Institute of Social Development

NATIONAL INSTITUTE OF SOCIAL DEVELOPMENT
STATEMENT OF FINANCIAL PERFORMANCE

FOR THE YEAR ENDED 31ST DECEMBER 2022 2022 2021

(All amounts are in Sri Lankan Rupees) NOTE

Revenue 13 149,967,485 139,992,436

Other Income 14 23,440,011 5,121,423
173,407,496 145,113,859

Less : Expenses

Personal Emuoluments 15 89,309,802 84,288,698

Administration & Establishment Expenses 16 28,167,817 27,125,710

Academic Programmes 17 6.176,746 4,882,038

Rehabilitation of Non Current Assets 18 - 127,655

Paid Course Programme Expenditure 19 27,990,342 14,499,425

Total Expenses 151,644,708 130,923,526

Income over Operational Expenditure 21,762,788 14,190,332

Less: Financial & Other Costs 20 - 3

Net Surplus / (Deficit) Before Other Comprehensive

Income 21,762,788 14,190,332

Other Comprehensive Income

Net Surplus / (Deficit) for the year 21,762,788 14,190,332
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NATIONAL INSTITUTE OF SOCIAL DEVELOPMENT
STATEMENT OF CASH FLOW

FOR THE YEAR ENDED 31ST DECEMBER 2022 2022 2021
(All amounts are in Sri Lankan Rupees)
Cash Flows From Operating Activities
Net Surplus/(Deficit) 21,762,788 14,190,332
Adjustments For
Provisions 1,995.254 1,282.892
Depreciation 10.197.082 11,183,065
Operating Profit Before Working Capital Changes 33,955,124 26,656,289
Increase/(Decrease) in Differed Income & Capital Grant (17,778,500) 4,087,500
Gratuity Paid during the year (237,388) (564,494)
Increase/(Decrease) in Course Fees Overpaid (1,775,500) (202,500)
(Increase)/Decrease in Inventories 101,704 (728,360)
(Increase)/Decrease in Staff Debtors (878,727) (144,560)
(Increase)/Decrease in Advance Payments 642,900 1,024,768
(Increase)/Decrease in Special Advance Transfer to A/C 3298038 - 1,152,704
(Increase)/Decrease in Prepayments & Receivables (258,476) (132,758)
Increase/(Decrease) in Receivables & Advances 22,317,736 (4,540,045)
Increase/(Decrease) in Accrued Expenses (1,080,915) (73,511)
Increase/(Decrease) in Payables (40,400) (166,714)
Cash Generated From Operations (a) 34,967,559 26,368,320
Cash Flows From Investing Activities
Changes in Reserves (7.756.651) 50,293
Student Information system 509,440 -
Disposal of PPE -
Purchase of PPE (7,187,017)
Net cash used from investing activities (b) (7,247,211) (7,136,723)
Cash Flows From Financing Activities
Net cash flow from financing activities (¢)
Capital Grant Received (1,685,804) 6,663,031
(1,685,804) 6,663,031
Net increase in Cash & Cash Equivalents d = (a+b+c) 26,034,544 25,894,627 *
Cash & Cash Equivalents at Beginning Of the year (Note A) 87,046,633 61,152,005
Cash & Cash Equivalents at end Of the year (Note A) 113,081,179 87,046,633
NOTE A
Cash & Cash Equivalents 31.12.22 31.12.21
Favourable Balances
Fixed Deposits 90.214.420 40.214,420
Savings Account - NSB 532.909 504.668
People's Bank 143-1001-23298037 1,358,648 4,408,141
People's Bank 143-1001-03298038 17,966,620 41.855.591
Debit Card 4055 3400 0147 5140 8,582 32,812
NSB Deposit S/ Account - 31,000
Cash & Bank:BOC A/C 89875685 3,000,000
Cash & Cash Equivalents at end Of the year 113,081,179 87,046,633
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NATIONAL INSTITUTE OF SOCIAL DEVELOPMENT

STATEMENT OF CHANGES IN EQUITY

FOR THE YEAR ENDED 31ST DECEMBER 2022

(All amounts are in Sri Lankan Rupees)

Balance As At 31st December 2020
Amortized Capital Grant

Transfer to NISD Fund 2021

Prior year Adjustments

Imprest Received during the Year
Surplus / (Deficit) for the Period
Balance As At 31st December 2021
Amortized Capital Grant

Transfer to NISD Fund 2022

Prior year Adjustments

Imprest Received during the Year
Surplus / (Deficit) for the Period
Balance As At 31st December 2022

Note ;

Capital NISD Translation Accumulated Total
Grant TFund Reserves Fund Funds
31,590,165 4,829,299 36,139,402 56,213,232 128,772,098
(936,969) (936,969) .
465,529 465,529
(415,236) (415,236)
7,600,000 7,600,000
14,190.332 14,190,332
38,253,196 5,294,828 36,139,402 69,988,329 149,675,755
(1,685,804) (1,685,804)
3,767,251 3,767,251
(11,523,902) 453,417 (11,070,484)
30,260,625 21,762,788 52,023,413
36,567,392 9,062,079 66,400,027 80,227,215 453,417 192,710,131

* Vehicle valuation surplus is LKR 30,260,625/- shown in the Translation Reserves.
* Accumilated Fund Prior year Adjustments are JE - 05, JE - 06, JE - 07
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NATIONAL INSTITUTE OF SOCIAL DEVELOPMENT

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 31 ST DECEMBER 20222 2022 2021
(All amounts are in Sri Lankan Rupees)

NOTE - 01 - INVENTORIES

Inventories - Consumables Schedule 01 1,496,488 1,598,192
1,496,488 1,598,192

NOTE - 02 - PREPAYMENTS

Fax Machine - 16J-341519 1,179 2,948

Fax Machine -B4N601110 983 3,537

Fax Machine - AARN - 11793 5,972 5,119

Fax Machine -7360MFC 1,179 3,537

Fax Machine -Fax machine 8820 - 4,255

Photocopy Machine SN 98257 7,906

Photo copy Machine-PC 057006 10,360

Photo copy Machine -SN 97984 22,406 27,540

Photo copy Machine -RMM03994 14,499 19,305

Photocopy Machine - SN94390 14,499 19,013

Photocopy machine -PC 057004 19,898

Photocopy Machine - PC30817 14,499

Photocopy Machine - L6766902407 12,219

Fax Machine -B4N601108 3,537

Photocopy Machine - RMM03322 14,500

Lift machine 152,307 121275

Students infromation system 167,500 52500

Duplo DP 24511 900 900

Photocopy Machine - RMM03323 14,499

Photocopy Machine - L6906450301 15,813 8.505

Photocopy -PC 057003/057005 32,489

Intercom system 6,417 6417

Printer - DP 750 765 1,001

Vehicle Insurance
WP KH - 4872 9,742 9,742
WP NB - 1247 87,579 87,579
WP PE - 1322 66,046 66,046
WP KR - 1799 52,012 52,012
WP NC - 5943 22,939 22939
WP PF - 8853 3,365 3,365
WP PF - 8847 3,365 3,365
WP CAQ - 2126 42,310 42310

821,683 563,207

NOTE - 03 - STAFF DEBTORS

Special Advance Schedule 11 - 1.200
StafY Distress Loan Schedule 02 14,669,540 13,772,113
Festival Advance Schedule 03 40,000 57.500

14,709,540 13,830,813

NOTE - 04 - RECEIVABLES & DEPOSITS

Course Fee Receivable Schedule 10 19,283,600 44,555,379
Interest Receivable Schedule 04 3,219,114 89,237
Refundable Deposit - BMICH - 63,623
FD Interest corrections - 14,074
Transfer to A/C 3298038 - 98,137
22,502,714 44,820,449
NOTE - 05- CASH AND CASH EQUIVALENT
Favourable Balances
Fixed Deposits Schedule 05 90,214,420 40,214,420
Savings Account - NSB 532,909 504,668
People's Bank 143-1001-23298037 1,358,648 4,408,141
People's Bank 143-1001-03298038 17.966,620 41.855.591
Debit Card 4055 3400 0147 5140 8,582 32812
NSB Deposit S/ Account - 31.000
BOC Deposit S/ Account 3,000,000
113,081,179 87,046,633

11
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NATIONAL INSTITUTE OF SOCIAL DEVELOPMENT

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 31 ST DECEMBER 2022

(All amounts are in Sri Lankan Rupees)

NOTE - 06

PROPERTY, PLANT & EQUIPMENT

6.1 Gross Carrying Amounts
At Cost

Land

Buildings

Library Books

Furniture & Office Equipment
Machinery & Equipment
Motor Vehicles (New)

Motor Vehicles (Old)

6.2 Depreciation

Land

Buildings

Library Books

Furniture & Office Equipment
Machinery & Equipment

Motor Vehicles (New)
Motor Vehicles (Old)

Intangible Assets

6.1 Gross Carrying Amounts

At Cost

Student Information system

6.2 Depreciation

Student Information system

Annual Repori 2022

Balance as at Additions/ Revaluation Balance as at
01.01.22 Transfers /Transfers 31.12.2022
7,450,000 - - 7,450,000
21,365,699 - - 21,365,699
9.628.520 - 9.628.520
29,921,376 29,921,376
31,760,090 - 31,760,090
37,500,000 13,395,000 50.895.000
4,250,000 350,000 - 4,600,000
141,875,686 13,745,000 - 155,620,686
Balance as at Charge for the Disposals Balance as at
01.01.22 period/Transfer /Transfers 31.12.2022
19,153,768 372,296 19,526,063
7,727,203 328,999 8,056,202
21,640,179 1,961,871 23,602,050
20,172,973 2,602,499 22,775,472
16,251,202 3,861,625 14,875,000 5,237.826.90
2,200,000 1,069,792 1,640,625 1,629,167
87,145,324 10,197,082 16,515,625 80,826,781
Balance as at Additions/ Revaluation Balance as at
01.01.22 Transfers /Transfers 31.12.2022
2,037,760 - 2,037,760
2,037,760 - - 2,037,760
Balance as at Ch.:\rge e Disposals Balance as at
period/Transfer
01.01.22 s /Transfers 31.12.2022
509,440 509,440 - 1,018,880
509,440 509,440 - 1,018,880
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NOTE - 06
PROPERTY, PLANT & EQUIPMENT ( Contd .....)

Use full life
6.3 Net Book Value 2022 2021 in Years
At Cost
Land 7.450,000 7.450.000 -
Buildings 1,839,636 3.227.630 20
Library Books 1,572,318 1.901.317 10
Furniture & Office Equipment 6,319,327 8.281,198 6.67
Machinery & Equipment 8,984,618 11,587,118 8
Motor Vehicles 45,657,173 21,248,798 10
Motor Vehicles (Old) 2,970,833 987,500 4
Student Information system 1,018,880 1,528,320 4

75,812,786 56,211,882

Note ;

The possession and ownership of the land and building where the training centre, Ranna is located, have been transferred to NISD by
Divisional Secretariat, Tangalle in February 2020. These land values is Rs. 8,425,000/- and buildings values is Rs. 20,375,000/-

13
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NOTE -07 - DEPOSITS & ADVANCE PAYMENTS

Deposit and cash advance
Stamp Deposit
Refundable building Advance

NOTE - 08 - REFUNDABLE DEPOSITS & RETENTIONS

Building Deposit Retention
Deposit for Signing Powers
Retention for software development

NOTE - 09 - PRE PAID COURSE FEES

Dip in co Ampara21/23 T

Dip in co Trinco 21/22

Dip in co RAN 2021/22 (S)

Dipinco VAV 22/24 - T

:Dip in Co. Hat/Kan/Btti 22/23

Dip in co SEDUWA (S/E/T) 22/24 - T

NOTE - 10 - ACCRUED EXPENSES

W.H.T 10% -Payable
Water Bills Payable
Telephone bills Payable
Stamp Duty Payable
Cleaning - Payable
Communication - Payable
E.P.F. -Payable

E.T.F. -Payable
Electricity bills- Payable
Domestic Payable
Overtime Payable

Audit Fees Provision
Security - Payable

MSW Course fees

Cash Book Entry Correction

NOTE -11- EMPLOYEE BENEFITS

Balance as at 01.01

Provision for Employee Benefits in the year
Gratuity Payment

Balance as at 31.12.

NOTE -12 - FUNDS

Ranjani Jayalath Fund

Daniel's Sanders Fund

Imandi Ronali Fund
Jegarasasingham Fund
Rasanayagam fund MSW

TG & MG Fund MSW
M.M.M. Nazeer & Family fund

NOTE -13 (A)- DEFERRED INCOME

Deferred Income
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2022 2021
4,500
638,400
- 642,900
103,507 103,507
- 40.000
103,507 143,507
716,500
- 972,500
- 656,500
91,000
349,000
130,000
570,000 2,345,500
- 575
39,494 40,292
36,165 36,165
32.650 10,575
165.363 270.668
54375 96.399
417 1.033.468
150,674 154,628
963 61,572
7,000 11,950
50,259 25,170
672,000 276,000
249,645 284,259
- 30.000
- 208,200
1,459,005 2,539,920
Schedule 06
29,823,880 29,105,482
1,520,479 1,282,892
(237,388) (564,494)
31,581,746 29,823,880
18,904 18.904
274,514 274514
25,000 25.000
5.000 5,000
30.000 30.000
50,000 50,000
50,000 50,000
453,417 453,417
Schedule 09 - 17,778,500
- 17,778,500
14
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