JSS 2024 2(1) : 140-163 Journal of Social Sciences (JSS)
Volume 02 - Issue 01
%y

Zam )
-
N Y,

2

OO mEDITTDRRO® 5T HEO W OBTed O10-ED%
BORE®DB 836w DERBIB 30D BEIC Yomum gBHBS

Jayakodi JM.R.D.!
Faculty of Post Graduate Studies, University of Sri Jayawardenepura, Sri Lanka

ABSTRACT

Work-life balance is a concept related to maintaining a proper balance between
work and home responsibilities. Due to the roles traditionally assigned to women in
the Sri Lankan society, achieving a balance between work and life has become a
critical issue nowadays. Women working in managerial positions are more affected
by this problem because the responsibilities and the roles of work and the roles and
responsibilities expected of them in the family create a heavy workload for them.
Accordingly, it is clear that work-life balance can be more of a problem for women
than for men. This article discusses the factors affecting the work-life balance of
women managers. This study was carried out as a case study consisting of 5 female
managers working in a garment factory in the Katunayake export processing zone.
Convenient sampling method was used to select the participants in this study. In
selecting the participants, being a female manager who has worked for at least two
years in a managerial position in the respective factory was used as the main
criterion. Here, managers working at different levels, from the position of assistant
manager to the position of group manager, voluntarily participated in the study.
Data collection was done through semi-structured interviews, a background
guestionnaire as well as field observations and document analysis. The collected
data were analyzed using thematic analysis technique. According to the data
analysis, the individual (personal attributes, personal responsibilities, personal role
change), family (personal roles, family members, physical facilities) and workplace
(persons, responsibilities, benefits and facilities at the workplace) in maintaining
work-life balance of women managers. It can be concluded that the characteristics,
attitudes and practical practices of all three parties are important.

KEYWORDS: Work-life balance, Women managers, Garment industry,
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